Aix . No 107 . 


Government of Kerala 


1973 


KERALA GAZETTE 


SUPPLEMENTS 
PUBLISHED BY AUTHORITY 


30th October 1973 
Vol. XVIII Trivandrum , Tuesday, 

[No 43 
8th Kartbika 1895 (Saka) 


PART 1 

CONTENTS 

Public Department 
1. No 91674/M1/73/PD . dated 23-10-1973 (Erratum Notification ) 
2. No. 110528/M1/73/PD . dared 30-10-1973 (List of holidays for the 
year 1974 und r tre Negotiable Instruments Act, 1881) 

Finance Department 
3. No 1-CA (51)/72 date 23-7-1973 (Notification of the Institute 
of Chartered Account.nts of India ) 

Food Department 
4. No. 4105 /C2/73/Fd. D. dated 4-10-1973 (Investiture of powers to 

the District supply ofhcers under the Kerala Sugar Dealers 
Liceusin . Order, 1967 ) 

Labour Department 
5. G. O. Rt. 1(60 73/1.PR . dated 29-8-1973 (Arbitration award 

on the Industrial Dispute between the English Indian Clayo 

Ltd.,and its women ) 
6. No. 17455 B1/73/1BR. dated 11-10-1973 (Draft Amendments to 

the Kerala fictories Rules, 1957 ) 


2 


.. 


.. 


7-13 . Awards of the Industrial Tribunals : 
Labour Court, Quilon 

110/1969 

11,173 
Industrial Tribunal, Allepney 12/1972 

Calicut .. 29, 3 + /1972 

1, 39/ .973 

Section iv 
14-2 + SR O. Nos.- 657 , 658.659, 660 , 661. 662, 663, 664, 

665, and 666-667 1973 . 

171/72 (Tamil version) 


736649 
Kerala Gazette No. 43 dated 30th October. 1973 . 
PART 1 

GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

ERRATUM NOTIFICATION 
No. 91674 /M1/73/PD 

Dated , Trivandrum 23rd October 1973 . 
Item No. 3 in the Note under the Notification of even No. 
dated 9-10-73 published in the Kerala Gazette No. 41 dated 16th 
October 1973 will be deleted . 


By order of the Governor, 

V. K. KUTTAN , 
Deputy Secretary. 


G. 1789 


Saturday, 


Kerala Gazette No 43 datet 30th October 1973 
- PART 1 

GOVERNMENT OF KERALA 
Public (Miscellaneous) Department 

NOTIFICATION 
No. 110528/M1/73 /PD . 

Dated, Trivandrum , 30th Ociober 1973. 
Under the " Explanation " to Section 25 of the Negotiable Instruments 
Act, 1881 ( Central Act 26 of 1881) read with the notification of the Govern 
ment of India ,Ministry of Home Affairs No. 20 /25/56 /Pub . I dated 8th June 
1957 the Government of Kerala hereby plcased to declare that in addition to 
Sundays expressly defined as Public Holidays in the said " Explanation " , the 
following days shall be Public Holidays for the year 1974 A. D. 
1. New Year Day 

1-1-1974 Tuesday 
2. Bakrid 

5-1-1974 Saturday 
3. Republic Day 

26-1-1974 Saturdy 
4. Milad-i-Sheriff 

6-4-1974 
.5. Good Friday 

12-4-1974 Friday 
6. May Day 

1-5-1974 Wednesday 
7. Half yearly closing of Bank Accounts 29-6-1974 Saturday 
8. Independence Day 

15-8-1974 Thursday 
9. First-Onam 

29-8-1974 Thursday 
10. Thiru Onam 

30-8-1974 Friday 
11. Sree Narayana Guru Samadhi Day 21-9-1974 Saturday 
12. Gandhi Jayanthi 

2-10-1974 Wednesday 
13. Ramzan 

18-10-1974 Friday 
14. Mahanavami 

24-10-1974 Thursday 
15. Vijaya Dasami 

25-10-1974 Friday 
16. Deepavali 

13-11-1974 Wednesday 
17. Christmas 

25-12-1974 Wednesday 
18. Annual closing of Bank Accounts 31-12-1974 Tuesday 

By order of the Governor, 
K. P. K. MENON , 

Chief Secretary 
N. B. - As Muharam on 3-2-1974 and Vishu on 14-4-1974 fall on Sundays , 

those are not separately indicated . 


G. 1807 
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GOVERNMENT OF KERALA 

Finance Department 
NOTIFICATION OF THE INSTITUTE OF CHARTERED 

ACCOUNTANTS OF INDIA 
(Chartered Accountants) 

Post Box No. 268, Indraprastha Marg , 

New Delhi-110001: 23rd July 1973. 
No. 1-CA (51)/72 . In exercise of the powers conferred by sub-section 
(1) of Section 30 of the Chartered Accouutants Act, 1949, (XXXVIII of 
1949), the Council of the Institute of Chartered Accountants of India has 
made the following amendments to the Chartered Accountants Regulations, 
1964, the same having been previously published and approved by the 
Central Government as required under sub -section (3) of the said Section . 

In the said Regulations 

1. In sub-regulation (1) of Regulation 2, add the following clause 
(iv-a ) after clause (iv) , viz.: 

(iv-a ) Audit Clerk means a clerk engaged in audit service by a 
member entitled to train audit clerks under these Regulations." . 

II. In sub-regulation (1) of Regulation 2, substitute the following 
clause (vii) for the existing clause (vii) 

" (vii) , "Graduate means 

(a) for the purposes of training under these Regulations which 
commenced before the first day of October , 1973, a graduate of a University 
constituted by Law in India or a graduate of any other University 
recognised by the Central Government; and 

(b) for the purposes of training under these Regulations which 
commenced on or after the first day of October 1973, a graduarc of a 
University constituted by Law in India or a graduate ofany other University 
recognised by the Central Government in subjects other than Music, 
Dancing, Painting, Photography, Sculpture, Architecture and the like.” . 

III . In sub-regulation (1) of Regulation 2, delete clausc (xv). 

IV . At the end of clause (a) of existing regulation 4, add the following 
before the word " or " ; 

or Schedule BB as the case may be;" . 

V. Substitute che following Regulation 19 in plass the cxisting 
Regulation 19: 

Eg . 5086 
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" 19. Cormitions to become a member. - Except as otherwise provided in 
thc Act or these Regulations, a persen in order to qualify himself for 
membership of the Institute shall - 

(a ) if his period of training commenced before 1st day of October 
1973 , have passed the Final Ex imination and have completed the practical 
trainirg as provided in Schedule B ; or 

(b ) if his period of training commenced on or after 1st day of 
October 1973 , have passed the Final Examination and have completed the 
practical training as provided in Schedule BB ." . 

VI. Atthe end of sub -regulation (2) of regulation 25, add the words 
" or Schedule BB , as the case may 1.c." . 

VII. Substitute the following Regulation 29 in place of the existing 
Regulation 29 : 

“ 29. Engagementof articled clerks.- (1) Only associates and fellow 
who are in practice or who are deemed to be in practice within the mean 
ing of the explanation to :ub-section (2) of Section 2 , shall, subject to the 
pr visionsof those regulations, be entitled to train articled clerks as here 
inafter provided . 

( 2) An associate who has been in contir uous practice for not less 
han three years, rither befre or after the ciimmencement of the Act, or 
partly before and partly after the commencement of the Act, shall be 
entitled to train one articled clerk . 

(3) An associate, not being a person (covered by sub -regulation 
(2), or a fellow not being a person covered by sub-regulations (5), (6), (7) 
or ( 8), who is a partner in a firm ofchartered accountants in practice 
having at least one par ner entiiled to train articled clerks,shall be entitled 
to train one articled clerk . 

(4 ) An associate or a fellow who is a full-time salaried employee of 
a chariered accountant in practice intitled to train articled clerk /s or of a 
firm of chartered accountants in practice having at least one partner 
entitled to train articled clerks, shall be entitled to train one articled 
clerk 

(5 ) A fellow , not being a fellow covered by sub -regulaion (4 ) here 
of who has bern in continuous practice for not kiss than fifteen years , 
either before or afier the commencement of the Act or partly before and 
partly after the commencement of the Act, shall be entitled to train six 
articled clerks. 

(6) A fellow , not being a fellow cwered by sub -regulation (4) or 
sub regulation (5) hereof, who has been in continuous practice for a period 
ofnot less than ten years , either before or after the ci mmencement of the 
Act. or partly before and partly after the commencement of the Act, shall 
be entitled to train five articled clerks. 

(7) A fellow . not being a fellow covered by sub-regulation (4 ) or 
sub-regulation (5) or sub -regulation (6) hercof, who has been in continuous 


ractice for a period ofnot less than seven years either before or after the 
commencement of the Act or partly before and partly after the commence 
ment of the Act, shall be entitled to train four articled clerks. 

(8 ) A fellow , not being a fellow covered by sub-regulation (4 ) or 
sub -regulation (5 ) or sub-regulation (6 ) or sub-regulation (7) hereof,who 
has been in continuous practice for a period ofnot less than five years, cither 
before or after the commencement of the Act or partly before and partly 
after the commencement of the Act, shall be entitled to train three articled 
clerks. 

(9). A member in practice cntitled to train one or more articled 
clerks under any of the sub-regulations (2 ), (5) , (6 ), (7), and (8 ) shall be 
entitled to train a person who haspassed the degree examination of a reso 
gnised University securing not less than 60 % marks in the aggregate in the 
said examination as an additional articled clerk. 
Explanation : For the purpose of calculating the percentage of marks, 

themarks secured in subjects in which a student is required by the 
regulations of the University or the examining body concerneu to 
obtain only pass marks and for which no special credit is given for 
higher marks, shall be ignored . 

(10 ) A member who ceases to be in practice or gives up salaried 
employment under a chartered accountant in practice or a firm of such 
chartered accountants and who , at the time of discontinuance of practice 
or paid employment, as the casemay be, has one or more articled clerks 
serving under him , shall not b : eligible to take any articled clerk if he 
subsequently sets up practice or takes up salaried employment under 
a chartered accountant in prctice or a firm of ruch chartered 
accountants, until such time as the articled clerk or clerks serving 
under him previously complete the period of articles intended to be ser cd 
under him , had he not given up his practice or the salaried employment. 

(11) A member shall be entitled to engage or train an articled clerk 
only if he is in practice and such practice, in the opinion of theCruel, 
is his main occupation and for the purposes of sub-regulations (2 ), (5 ), (6 ), 
(7 ) and (8 ), in ascertaining the number of years for which a member was in 
continuous practice, only the number of years in respect of which the 
member s practice was his main occupation shall be considered . 

(12) The Council may, subject to such terms and conditions as it 
may deem fit , relax any of the provisions of this regulation in any particular 
tase." . 

VIII. In Regulation 32, for the existing heading " Admission to 
articleship" substitute the following: 

ADMISSION TO ARTICLESHIP BEFORE THE 1ST DAY ON OCTOBER, 1973." 

IX . After Regulation 32, and before Regulation S2B, insert ther 
following new Regulation 32 A :-- 


con 


32A . Admission to articleship on or after the 1st day of October 1973.-- 
(1) A member engaging articled clerks shall, before accepting a person as 
an articlcd clerk, satisfy himself that: 

(a) his professional practice or that of hisemployer, if he is 
an employee of a chartered accountant in practice or a firm of such 
chartered accountants, is suitable for the purpose of training articled 
clerks ; and 

(b ) such a person 

(i) is not less than 16 years of age on the date of comn cu 
ecment of articles ; and 

(ii) either has passed the Entrance Examination held under 
these Regulations or is a graduate of a University within the meaning 
of clause (vii) of sub -regulation (1) of regulation 2 securing in the 
aggregate a minimum of 60 per cent of the total marks. 
Explanation -- For the purpose of calculating the percentage of marks, 

the marks secured in subjects in which the student is required by 
the regulations of the University or the cxamination body 
cerned to obtain only pass marks and for which no special credit 

is given for higher marks shall be ignored . 
(2) A member entitled to engage articled clerks shall be permitted to 
train such clerks commencing from the first day of January or the fir.t day 
of April or the first day of July or the first day of October of cach yeas 
prov.ded he has a vacancy to take such a clerk on that date : 

Provided that the Council may, subject to such terms and conditions 
as it may deem fit, relax the provisions of this sub-regulation in any parti 
cular case . 

(3) Nothing contained in this regulation shall apply to a person who 
had discontinued his articleship or service as an audit clerk prior to . Ist 
October 1973 and who takes up articleship on or after 1st October 1973 
butbefore Ist October, 1974 : 

Provided that the person concerned had earlier served for a minimum 
period of six months as an articled clerk or for a minimum perind of nine 
months as an audit clerk . 
X. In Regulation 34A for the existing heading substitute the 

following : 
" REGISTRATION OY ARTICLED CLERKS ON OR AFTER THE PIRST DAY OF 
JANUARY, 1967 BUT BEFORE THE FIRST DAY OF 

OCTOBER 1973" 
XI._After Regulation 34A insert a New Regulation 34B as under : 
" 34B . Registration of article clerks on or after the first day of October, 

1973." - (1) It shall be obligatory for every articled clerk entering 
into service on or after the Ist day of October, 1973 to under o postal 
tuition imparted by the Institute. Every articled clerk shall apply in the 
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appropriate Form and pay such registration fee as an articled clerk and 
such tuition fee as may be fixed by the Council from time to time. The 
tuition fee may either be paid in a lumpsum or in such instalments and 
at such intervals as may be fixed by the Council. 

(2) The articles shall be executed in the appropriate Form No. 14 or 
15 as the case may be copies of which should be obtained from the 
oce of the Institute . 

(3) The articles in duplicate as well as state.nent in the appro 
priate Form No. 16 together with documentary evidence of compliance 
with Regulation 32A , shall be sent to the Secretary for registration 90 as 
to reach him within fifteen days of the commencez.ent of articles. 

( 4) If the application for registration is not received within the 
time specified , the Secretary may condone the delay where the member 
proves to his satisfaction that he was prevented from sending the parti 
culars in time, if he receives the application from themember between the 
16th and 30th day from the date of commencement of the service failing 
which the Secretary shall treat the date of commencement of service as the 
date specified in sub-regulation (2 ) of Regulation 32A falling next after 
the date on which the application for registra ion is received by the 
Secretary. 

(5 ) Nothing contaiocd in this regalation shall apply to a clerk who 
has passed the Government Diploma in Accountancy Examination or 
an examination recognised as equivalent thereto by the rules for the award 
of the Government Diploma in Accountancy . 

(6) The Council may, after giving the applicant an opportunity of 
being heard , refuse to register the articles. 

(7) Nothing contained in this regulation shall apply to a person who 
had diskontinued his articleship or service as an audit clerk prior to 
1st October, 1973 and who likes up articleship on or after 1st October, 
1973 but before 1st October, 1974: 

Provided that the person concerned had earlier served for a 
minimum period of six months as an articled 

cierkor for a minimum 
period of nine months as an audit clerk ." 

XI . At the end of sub -regulation (1) of regulation 37, add the 
words for Schedule BB , as the case may be" . 

XIII. In sub-regulation (3 ) of existing regulation 40, after the 
word and figure " regulation 34" add the words and figures or ligula 
tion 34A or regulation 34B , as the case may be" . 

XIV . In sub-regulation (3) of existing regulation 41, after the 
word and figure " regulation 34" add the words and figures" or regulation 
34A or regulation 34B , as the case may be" . 

XV. In sub-regulation (3) of existing regulation 12 , after the 
word and figure " regulation 3 " add the words andGyures or regularion 
31A or regulation 34B , as the casemay be" . 
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XVI. In regulation +8 , for the existing heading substitute the following 
heading : 

" Engagement of Audit clerks before the first day of October, 1973." 
XVII . After regulation 48 , insert a new regulation 48 A as under: 

* 48A . Engagement of audit clerks on or after the first day of October , 
1973.-(1 ) A member who has been in continuous practice for not less 
than three yea s, either before or after the commencement of the Act or 
partly before and partly after the commencement of the Act, shall be 
entitled to engage one audit clerk . 

(2) A member shall be entitled to engage an audit clerk only if he is 
in practice and such practice, in the opinion of the Council is his main 
occupation and in ascertaining the number of years for which a member 
was in continuous practice , only the number of years in respect of which 
the member s practice was his main occupation shall be considered . 

(3 ) The Council may subject to such terms and conditions as it may 
deem fit relax the provisions of sub regulation (1) or sub regulation 
(2) of this regulatioa ir any particular case . 

(4) A member shall be entitled to engage a person as an audit clerk 
only if sach personhad been in service as a salaried employee on a monthly 
remuneration of not less than Rs. 150 for a minimum period of one year 
either under him or in the firm of chartered accountants in practice where 
in he is a partner . 

(5 ) Any member registering under these Regulations, the service of 
the person reterred to under sub-regulation (4) of this regulation shall 
pay a monthly remune ation of not less than Rs. 150 to the clerk during 
the period he is in service with him in accordance with these Regulations. 

(6 ) Nothing contained in this regulation shall apply to a person who 
had discontinued his articleship or service as an audit clerk prior to 1st 
October, 1973 and who takes up service as an audit clerk on or after 1st 
October, 1973 but before Ist October, 1974 : 

Provided that the person concerned had earlier served for a minimum 
period of six months as an articled clerk or for a minimum period of nine 
months as an audit clerk . 
XVIII. After Regulation 43A , insert a new Regulation 48B as under: 

“ 48B. R «gistration of nudit clerks on or after the firstday of October , 
1973.- (1) A member in practice before registering the service of an 
audit clerk shall satisfy himself that 
(a) his professional practice is suitable for the purpose of engaging 

audit clerks; and 
(b) such a person 
(i) is not less than 16 years ofage on the date of commencement 

of audit Service; and 
(ii) cirher has passed the Entrance Examination beld under these 

Regulations or is a graduate of University within the 


meaning of clause ( vii) of sub -regulation (1) of regulation 2 
securing in the aggregate a minimum of 60 per cent of the 

total marks. 
Explanation: -For the purpose of calculating the percentage of marks, 

the marks secured in subjects in which a student is required by 
the regulations of the University or the examining body concerned 
to obtain only pass marks and for which no special credit is given 

for higher marks, shall be ignored . 
(2) It shall be obligatory for every audit clerk entering into service on 
of after the 1st day of October 1973 to undergo postal tuition imparted by 
the Institute . An audit clerk shall submit through his caployer an applica 
rion in Form No. 16 within 15 d . ys from the date of commencement of his 
service together with documentary evidence of compliance with the require 
ments of this regulation as also sich n gistration fee as an audit clerk and 
ruch tuition fee as may be fixed by the Council from time to time. The 
tuition fee may either be paid in a lumpsum or in such instalments and at 
such intervals as may be fixed by the Council. 

(3 ) Nothing contained in sub-clause (il) of clause (b ) of sub-regula 
tion (1) of this regulation or contained in sub-regulation (2) of this regula 
tion shall apply to an audit clerk wh has passed the Government Diploma 
in Accountancy Examination or an examination recognised as equivalent 
thereto by the rules for the award of the Government Diploma in 
Accountancy. 

(4) A member entitled to engage an audit clerk shall be permitted to 
train such clerk commencing from the first day of January or the first day 
of April or the first day of July or the first day of October of each year 
provided he has a vacancy to take such a clerk on that date: 

Provided that the Council muy , subject to such terms and conditions as 
it may deem fit; relax the provisions of this sub-regulation in any particular 
case. 

(5) If the application for registration is not received within the time 
specified , the Secretary may condone the delay where the member proves to 
his satisfaction that he was prevented from sending the particulars in tine, 
if he receives an application from the member between the 16th and the 
30th day from the date ef commencement of the service , failing which the 
Secretary shall treat the date of commencement of service as the date 
specified in sub-regulation (4) hereof falling next after the date on which 
the application for registration is received by the Secretary, 

(6 ) The Councilmay after giving to the applicant an opportunity of 
being heard , refuse to register the service as an audit clerk . 

(7) Nothing contained in this regulation shall apply to a person who 
had discontinurd his articleship or sarvice as an audit clerk prior to ist 
October, 1973 and who takes up service as an audit clerk on or after 1st 
October , 1973 but before 1st October 1974: 
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Provided that the person concerricd had earlier served for a minimum 
period cf six months as an articled c erle or for a minimum period of nine 
months as an audit clerk ." 

XIX. In regulation 50A , in the heading and in sub- regulation (1), 
after the words and figure " Ist day of Jauuary 1967" add the words and 
figure but before the Ist day of October, 1975" . 

XX . At the end of sub-regulation (1) of regulation 56, add the words 
" or Schedule BB , as the case may be " . 
XXI. In Schedule B , insert the following heading: 
" APPLICABLE WHERE TRAINING COMMENCED BEFORE THE 

FIRST DAY OF OCTOBER , 1973." 
XXII. Atthe end of existing Schedule B , add the following : 

" 16 The provisions of this Schedule shall apply to a person who 
having signed articles or commenced service as an audit clerk prior to 1st 
October, 1973 has discontin e articleship or such service and who takes 
up articleship or such service on or after 1st October, 1973 but before 1st 
October , 1974 : 

Provided that the person concerned had earlier served for a minimum 
perio i of six months as an articled clerk or for a minimum period of nine 
months as an audit clerk . 

17. No examination under this schedule shall be held after such 
date as may be notified by the Council . " 

XXIII. After schedule B to the Regulations, insert a new schedule 
as under 

" SCHEDULE BB 
[Applicable where training commenced on or after the first day of 

October, 1973. ] 

ENTRANCE EXAMINATION 
1. Admission to Entrance Examination : 

No candidate shall be admitted to the entrance Examination unless he: 

(1) is not less than 16 years of age; and 

(i ) has passed at least the Intermediate Examination of a University 
constituted by law in India or any other University recognised by the 
CentralGovernment or an examination recognised by the Central Govern 
ment as cquivalent thereto: 

Provided that a graduate who has passed the degree examination with 
any one of the subjects indicated in the syllabus for the Entrance Examina 
tion under these Regulations either as a main subject or as a subsidiary 
subject and has secured not less than 60 % of the total inarks in that subject 
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shall be exempted from appearing in the relevant subject in the Entrance 
Examination : 

Provided further that a person who has secured a minimum of sixty 
per centmarks in the degree examination referred to above, shall be exemp 
ted from passing the Entrance Examination . 
Explanation: For the purpose . f calculating the percentage of marks, 

marks secured in subjects in which a student is required by the 
regulations of the University or the examining body concerned to 
obtain only passmarks and for which no special credit is given for 

higher marks shall be ignored . 
2. Admission fee for Entrance Examination: 

A candidate for admission to the Entrance Examination shall pay ruch 
fee as may be fixed by the Council from time to time. 
3. Papers and Syllabus for the Entrance Examination : 

A candidate for the Entrance Examination shall be examined in the 
following subjects and shall ordinarily be declared to have passed in the 
Examination if he obtains at one sitting a minimum of 40 per cent of marks 
in each paper and 50 per cent of the totalmarks of all the papers . 
PAPER 1 - ELEMENTS OF ACCOUNTING (ONE PAPIR 

THREE HOURS100 MARK ) 
Depth of Knowledge: —Rcasonable Working knowledge. 
Detailed contents: 

Concepts and conventions. Errors and Rectification. Accoundng 
process leading to the preparation of a Trial Balance . 

Methodsof charging depreciation. 
Valuation of closing stock. 
Preparation of final statements of accounts 
(for no -corporate entities) - 

(i) from a trialbalance; 
(ii) from incomplete records; and 
( ii) concerning non -profit making institutions. 
Self-balancing ledgers. 
Accounts relating to : 

Negotiable Instruments 
Consignments 
Joint Ventures 
Branches and Departments 

Sinple problems in partnership accounts . 
Zg . 5086 
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Issue (including forfeiture and rei sue) of shares and debentures . 

PAPER 2 - ENGLISH- (ONE PAPER - THREE HOURS - 100 MARKS) 
Depth of krowledge: -- Reasonable Working Knowledge. 
Detailed contents: 
Grammar: 
1. Parts of Speech : Classification of Nouns IAnextions and Syntax 

ofNouns Pronouns, Adjectives and Adverbs: Classifications, 
Inflexions, and Syntax of Verbs: Emphasis on the correct 

use of Verbs and Prepositions. 
2 Rules of Concord 
3. Common Errors in Grammar 
4. Synthesis ofSentences 
5. Direct and Indirect (Reported ) Specch 
6. Use of Articles. 
Composition: 

1. The Paragraph in Composition 
2. Punctuation 
3. Vocabulary and use of Words 
4. Idioms and Phrases 
5. Narrative and Descriptive Composition 

6. Essay on a Topical Subject . 
Precis & Comprehension Business Correspondence 
PAPER 3 LOGIC AND ELEMENTARY BUSINESS MATHEMATICS 

(ONE PAPER - Two SectIONS--- Three Hours - 100 MARKS) 
Depth of knowledge: Basic knowledge 
Delailed Contents: 

Section A - LOGIO–(50 MARKS). 
1. The Nature of Logic as a formall Science of thought; the notion of 
form ; validity and truth ; relation of logic to other Sciences . 
2. (a ) Distinction between a sentence and a proposition ; 
(b ) Constituents and Components of Propositions Distinction 

between Singular and general terms; Positive and negative 
terms; Meaning of connotation and denotation (Non -connota 

live termsand the law of Inverse variation not included ). 
(c ) The classification of Propositions, Modern and the Four-fold 

classification. 
(d ) Expressing sentences in proper logical form from both the points 

of view (Representation of general propositions with quanti 

fiers included ). 
3. The theory of distribution of terms in the Four-fold Classification 
of Propositions; A Statement of the Laws of Thought. 
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4. The categoricalsyllogism . Nature and rules of syllogistic reasoning. 
Moodsand Figures, Direct and Indirect reduction or arguments. 

5. Relations , their properties, symmetry, transiçivity reflectiveness, 
aliorelativeness, relational arguments. 

6. Hypothetical and Disjunctive arguments, Dilemma; 
7. Fallacie. 
Section B - ELEMENTARY BUSINESS MATHEMATICS— (50 MARKS): 
Elements of Set Theory - Logical Statements - Operations of Sets 

and Statements - Truth Tables, Boolean Algebra . 
Groups and fields — the real number system - Mathematical Induc. 

tion ; Sequence and Series; Convergence and Divergence 
Arithmetic Progressions- Geometric Progressions-- Permutations 

and Combinations --The Binomial Theorem . 
PAPER 4 GENERAL COMMERCIAL KNOWLEDGE AND ECONOMICS 

(ONE PAPER - Two SECTIONS - THREE HOURS — 100 MARKS) 
Depth of knowledge : Reasonable working knowledge. 
Detailed contents: 

Section A - GENERAL COMMERCIAL KNOWLEDGE (50 MARKS): 
Modern office routiness and practices, Financing of and procedures for 
Trade - Internal and International; 

Produce Exchanges; 
Stock Exchanges; 
Risksattending business and protection against them ; 
Modes of transport. 

SECTION B - Economics— (50 Marks): 
Nature and significance of Economics. 
Factors influencing demand and supply . 
Types of markets; price determination , 
Characteristics of free and controlled economics. 

Planned cconomy. 
Factors influencing economic growth . 
Trade Cycles;measures to control. 
Role of Central Bank and other Banking institutions. 
Foreign exchange rates; their determination and factors 

affecting such rates. 
"The above particulars are intended as a general guide to questions 
which may be asked in each paper . 
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INTERMEDIATE EXAMINATION 
4. Admission to Intermediate Examination : 

No candidate shall be admitted to the Intermediate Examination 
unless he 

(i) was earlier admitted to the First Examination or the Intermedi 
ate Examination held under the Chartered Accountants Regulations, 1949, 
or held under the Chartered Accountants Regulations. 1964, before the 1st 
day of October, 1973 and hasserved or is serving as an articled clerk or as 
an audit clerk; or 

(ü ) (a) has either passed the Entrance Examination under these 
Regulations or is exempted from passing the Entrance Examination under 
these Regulations; and 

(b) has either completed his period of service as an articled clerk 
or as an audit clerk or partly as an articled clerk and partly as an audit 
clerk as is required for admission as a member, or is serving the last 24 
months of such period on the first day of the month in which the examina 
tion is held : 

Provided that a candidate who had eate ed i sto articled or audit service 
for the first time on or after the first day of July, 1956 shall not be admitted 
to the Examination unless he produces a certificate from the head of the 
Coaching O ganisation by whatever name designated , set up under the 
aegis of the Council, to the effect that he has undergone the course of postal 
tuition satisfactorily: 

Provided further that the aforesaid certificate shall be valid for a period 
of two years from the date of its issue whereafter the candidate shall obtain 
a fresh certificate after fulfilling such conditions as may be imposed by the 
Coaching Organisation in that behalf: 

Provided further that a candidate who has entered into articled or audit 
service for the first time on or after the 18th July , 1964 shall not be admitted 
to the Infermediate Exami ation if he fails to pass in any of the Examina 
tions held within six years from the date on which he became entitled to 
appear in the said Examination. 
5. Admission fee for Intermediate Examination; 

A candidate for admission to the Intermediate Examination shall pay 
such fee as may be fixed by the Council from time to time. 
6. Papers and Syllabus for the Intermediate Examination : 

A candidate for the Intermediate Examination shall be exarained in the 
following subjects and shall ordinarily be declared to have passed the cxami 
nation if he obtains at one sitting a minimum of 40 per cent of marks in 
each paper and 50 per cent of total marks of all the papers: 

Provided that a candidate who fails in one paper but gets a minimum 
of60 per cent of the totalmarks of the remaining papers shall be declared 
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to have passed the Examination , if he appears at the next following Exami 
nation in that paper only and gets a minimum of 40 per cent of marks in 
that paper. 

PAPER 1 -- ACCOUNTING— (ONE PAPER - THREE HOURS - 100 MARKS) 
Depih of knowledge required : Expert Knowledge. 
Detailed contents : 

Preparation of Revenue Statements and Balance Sheets of trading and 
industrial concerns, and non profit making organisations (including procesaed 
leading to the preparation of the statements). 

Accounts from incomplete records. 

Preparation of functional accounts, investments, voyages, royalties, 
hire-purchase and instalment sale transactions, packages and empties, con 
signments and joint ventures. 

Branch and Departmental Accoants. 
Partnership Accounts. 
Computation of insurance claims for loss by fire and loss of profit. 

PAPER 2 - ACCOUNTING AND ELEMENTS OF INCOME TAX LAW 

(ONE PAPER - Two SECTIONS - THREE HOURS - 100 MARKS) 
Depth of knowledge required : Company Accounts- Expert knowledge. 
Elements of Incomc-tax Law - Reasonable working knowledge. 

SECTION A - COMPANY ACCOUNTS- :(50 MARKS): 
Redemption of Preference Shares and Debentures including purchase of 
own debentures; amalgamation ; absorption and reconstruction ; liquidation , 
including preparation of Statement of Affairs and liquidator s final statement 
of receipts and payments (Drafting of report on a scheme of amalgamation, 
absorption or reconstruction not required ). 

Final statements of account of companies in general and also of banking 
companies, Insurance companies and Electricity companies. 

SECTION B - ELEMENTS OF INCOME -TAX LAWS- (50 MARKS): 
(1) Definitions- Agricultural Income, Assessce, Assessment year, 

Income, total income, Indian Company, Previous year, 

Person. 
(2) Charge of Income-tax . 
(3) Exemptions from charge of Income-tax. 
(4) Heads of Income including deductions allowed under each head . 
(5) Depreciation and Development Rebate. 
(6) Simple problems on Computation of Income under various heads 

and determination of assessable incomc. 
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PAPER 3 – Cost ACCOUNTING-(One Paper-- THREE HOURS — 100 MARKS) 
Depth of knowledge required:-Expertknowledge 

Detailed Contents : 

Elements of cost - Methods of cost determination c. g., job costing , 
process costing, contract costing, joint costs,by product costs etc. - Elementary 
cost recording - Accounting for purchase, storing and utilization of mate 
rials, materials sent direct to jobs-control over wastage and rejections; control 
over tools , patterns, designs, blueprints, dies and other similar assets of short 
term value - Accounting for labour costs; treatment and control of idle time, 
control over payments to casual workers, overtime payments, etc.- Different 
methods of remunerating labour -accounting for overheads; fixed and 
variable overheads - Different bases of charging overheads including machine 
hour rate, labour hour rate etc. - distinction between different categories 
of overhead expenditure such as factory overheads, administration overheads, 
selling and distribution overheads; treatment of financial expenses and 
charges in computation of cost, especially interest charges both actual and 
national Collection and arrangement of costiog information and presenta 
tion of costing data. data- Tabulation of costing information and prepa 
ration of cost sheets and cost statements - Reconciliation of cost and financial 
records; integrated system of cost and financial accounts-elementary 
principles of marginal costing, standard costing, and budgetary control. 
PAPER 4 – AUDITING - (ONE PAPER - THREE HOURS — 100 MARRS ) 
Depth of knowledge required : Expert Knowledge . 

Detailed contents: 

Basic principles of audit-objects of audit-expressing an opinion on 
statements of account-implications as regards detection of errors and frauds. 

Various classes of audits-audits under statute audit of accounts of 
firms and private individuals audit of trusts accounts . 

Advantages of an independant audit. 

Conduct of audit-audit note books-audit files-permanent audit files, 
working papers. 

Planning and programming the audit work-division of work between 
different levels of assistants in the auditor s office by reference to the nature 
of the work and the degree of responsibility involved-problems of supervision 
and review of audit notes and work papers by senior assistants and partners 
ultimate responsibility of the partners or principles and the manner in which 
such responsibility can be delegated -planning the flow of audit work , for 
example, through interim audits , continuous audits, etc. 

Internal control-internal audit- implications with reference to statu 
tory audit. 

Vouching payments-general considerations-wages.capital expenditure 
other payments and expenses-petty cash payments. 
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Vouching receipts-general considerations-cash sales-receip s fom 
credit customers- o her receipts . 

Vuuching payments into, and out of the bank -Reconciliation of the 
bank statements with the cash -book . 

Verification of cash -in -hand and at bank . 

Audit of trading transactions-vouching cash and credit purchases 
forward purchases-purchase returns-the suppliers ledger . 

Vouching cash an credit sales-goods on consignment-sale on approval 
basis-sale under hire purchase agreements-returnable containers-various 
types of allowances given to custo : ers-sales returns-sales ledger. 

Audit of the suppliers ledger and the debtors ledger-self-balancing 
and the sectional balancing system -tot il or control accounts loose leaf anet 
card ledgers-confirmatory statements from credit customers and suppliers 
provision for bad and doubtful debts. 

The Audit of the impersonal ledger -capital expenditure, deferred 
revenue expenditure and revenue expenditure-out-standing expenses and 
income-repairs and renew.ls-distinction between reserves and provisions 
implications of change in the basis of accounting. 

Depreciation -general consideration -principal methods for providing 
depreciation and their suitability for various assets-legal requirements 
under the Companies Act. 

The valuation and verification of assets general principles-fixed assets 
wasting assets-current assets. 

Verification and evaluation of assets , especially investments , invento 
ries, free-hold and lease-hold property, loans,bills receivable,sundry debtors , 
plant and machinery, patents . 

Verification of Liabilities . 
Incomplete records audit and compilation . 

Special points in different classes of audit ( excluding banks and 
insurance companies ). 

Audit of limited companies-appointment of auditor under various 
circumstances-the status of the auditor- the powers and duties of the 
auditor- he auditor s report. 

The audit of share capital and transfer of shares. 
PAPER 5 - MERCANTILE LAW , COMPANY LAW , AND INDUSTRIAL LAW - 

(ONE PAPER - THREE HOURS - 100 MARKS) 
Depth of knowledge required: Candidates will not be expected to be 

called upon to give an expert legal opinion . 
Detailed Contents: 

MERCANTILE LAW & INDUSTRIAL LAW 
1. The Indian Contract Act 

Sections 1–75 & 182–238 . 
2. The negotiable Instruments Act All the chapters excepting 

chapters 5, 6 , 12, 13 , 15 , 
16. & 17. 
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3. The Indian Partnership Act 

The whole Act. 
4. The Sale ofGoods Act 

Sections 1 to 61. 
5. The Trade Unions Act 

Sections I to 22. 
6. The Payment of wages Act 

Sections 1 to 12A . 
7. The Minimum Wages Act 

Sections 1 to 17 . 
8. The Workmen s Compensation Act Sections 1 to 5 and 

4 Schedules. 
9. The Industrial Disputes Act 

Sections 1 to 10A ; 

22-25J & 4 Schedules. 
10. The Payment of Bonus Act 

Sections 1 to 25 and 

4 Schedules. 
11. The Indian Arbitration Act 

All excepting Chapter VII. 
12. The factories Act 

Sections 1 to 84 , i. c ., 
The whole of Chapters V , 

VI, VII, & VIII. 
13. The Employees State Insurance Act Sections I to 10 , 26 to 30 , 

38 to 52A , 56 , 57 and 1st & 

2nd Schedules. 
14. The Employees Provident Fund Act - Sections 1 to 12 and 2nd 

Schedule. 
15. The Industries (Development and Chapters I, III, IIIA , and 
Regulation ) Act, 1951 

IIIB . 
16. The Foreign Exchange Regulation Sections 1 to 22 . 
Act 

COMPANY LAW : Parts 1 to V - Sections 1 to 145. 
Interpretation of statutes , deeds and documents. 
PAPER 6 - BUSINESS MATHEMATICS AND STATISTICS — (ONE PAPLA - 

Two SECTIONS - THREE HOURS - 100 MARKS) 
Depth of knowledge: Reasonable Working knowledge. 

Section A - BUSINESS MATHEMATICS -- (50 MARKI ) 
Delailed Contents: 
Business Mathematics: 

Elements of Set Theory-- Logical Statements 
Operations on Sets and Statements 

Truth Tables; Boolean Algebra . 

Groups and Fields -- the realnumber systern -Mathematical Induction : 
Sequences and Scries: convergence and divergence - Arithmetic Progres . 
sions - Geometric Progressions - Permutations and combinations - The Bino 
mial Theorem . 

The Circular Functions and Trigonometry . 
Logarithmsand Surds and indices . 
Lincar, Quadratic cubic and higher degree polynomial cq ations. 
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Functions -- Polynomial, exponential, logarithnic and Trigonometric 
functions; plane Geometry of points and lines- the distance between two 
"points -tie inter-section of curves and solutions and equ tiors. Vectors 
and Matrices - Tracsfermatiin. Calculus:-- Differentiation and Integration . 

SECTION B - STATISTICS --- (50 MARKS) 
Statistics: 

Application of statistical methods to problem of Commerce and 
Fconomics, Accountancy and Auditing; collection and tabula ion of data. 
Probability -random selection -- expected value. 

Stages of survey, types of information to be rollected , draft n . the 
questionnaire, checking the data collected ; sampling and non- amp ing 
errors, sources of errors in census and sample surveys. Accuracy of Calcu 
lations, absolute and relative errors. 

Bivariate data and two way tahles, Scatter Diagrain , Corse ation co 
efficient.efinit on, properties, calculation and use. Concept of Progression. 
Estimation of Regression lines by the method of lease squares. Use of 
linear regressions in prediction. 

Sampling and its uses; Statistics ard parameters, Concept of sampling 
distribution and standard errors; sampling methods-ra do a , systematic, 
stratified and multistage. Sampling of accounting records and physical 
property. 

Simple tests of significance, 7, x , t, f, definitions, properties and 
percentage points. 

Tests for: 

(i) the specified value of one mean 
(ii) the difference between two means 
(iii) the specified value of a variance 
( iv) cquality of two variances 

(v ) a specified value of one proportion 

(vi) equality of two proportions 
Tests for association in 2 x 2 tables 

Statistical Decisions Theory . 

Importance of tiine series analysis. Time Serics-definition and illustra 
tion . Components of a time series-trend, seasonal, cyclic and irreglar . 
Estimation of trend by the use of (i) free hand curves, ( i) moving averages 

Estimation of Seasonal indices by the method of (1) ratio-t -moving 
average method (2) ratio -to- trend method (3) Ink relative me hod . Basiness 
forecasting-limitations of statisticalmethods, longitudinal nd cros " cional 
( rctime-series and market) data . Method of exponentialsmoochi.g . Business 
Barometers . 

Eg . 5086 
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PAPER 7 - ORGANISATION AND MANAGEMENT- (One Paper 

three hours - 100 marks) 
Depth of kno-vledge:-Basic knowledgc. 
Dela led contents: 

(a ) The Management Process: 

Planning Organising , Actuating and controlling-planaing and 
Decision Making -Plans, Policies, Programmes, Budgets, Projects, Procedures, 
Methods and standards. 

(b ) Organising : 

Basic Concepts: Activity Analysis: Pattern of Grouping Activities-Depart 
mentalisation :Princi les Decision Analysis: Assigning responsibilities, 
Delegation and Managerial decentralization -Functional Authority-Span of 
Supervision and Levels of Authority - Relations Analysis : Line, ſtaff and 
Lateral relations-Organisation manual and Charts. 

(c) Human Factor: 

The Process of Actuating-Nature of the problems of Human Relations 
Morale, Motivation and Productivity - Individual and Group Behaviour 
Group Dynamics-Formal and Informal Relationship -Authority , Status, 
Recognition , Security -Resistance to Change-Management of Change 
Leadership 

(d ) Basic Areas involved in Management: Finance, Purchasing , 
Prod ction , Marketing , Personnel. 

(e) Distinction between Management and Administration : Basic 
Principles of adninistration -for example , supervision , delegation , review 
and control, etc. 

(f) The Different Steps involved in Management:Formation of 
policy, translation of policy in to plans, execution and implementation 
of plans. 

(g ) Objectives ofManagement: 

Earning profit commensurate with the investment in the business, 
production ofgoodsand services at reasonable cost and of requisite quality, 
having regard to the basic social obligations of management. 

(h ) Instruments of Effective Management Action : 

For example, co -ordination , direction , delegation, supervision , control, 
motiation , etc. 

The above particulars are intended as a general guide to questions 
which may be askes in each paper . 

FINAL EXAMINATION 

7. Admission to Final Examination 
No candidate shall be admitted to the Final Examination unless he- 

(i) has either passed the Intermediate Examination under these 
regulations or the Intermediate or the First Examination under 
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The Cla tered Accountants Regulations, 1949, or was cxempted from passing 
the First Examination under The Chartered Accountants Regul tions, 1979 ; 
and 

(ii) has completed such period of service as an articl d clerk or as 
an audit clerk or partly as an articled clerk and partl as an audit clerk as 
is required under these regulations for admission as a member: 

Provided that an interval of not less than ninemonths shallhave clapsed 
between the date of the cand datr s pass ng the Inte: mcdiate Examination 
and the cominencement of the Final Examination : 

Provided further that a candidate who had entered in to articled or 
audit service for the first time on or after the first day of July , 1936 and who 
is desirous of appearing in either one or for both he Groups of he Final 
Examination , shall not be admitted to the Examination unless he produces 
a certificate from the head of the Coaching Organisation by whatever name 
designa cd , set up under the aegis of the Couucil, to the effect that he has 
undergone the course of postal tuition satisfactorily. 

8. Admission Fee for Final Examination 
A candidate for admission to both the Groups or only one Group of the 
Final Examination shall pay such fees as may be fixed by the Couucil from 
timeto time. 

9. Papers and Syllabus for the Final Examination 
A candidate for the Final Examination shall be examined in the subjects 
comprised in the following two Groups and shall ordinarily be declared to 
have passed the Examination , if he is declared to have passed in bith the 
Groups simultaneously or in onc Group at one examination and in the 
remaining Group at a subsequent examination , obtaining at one sitting a 
minimum of 40 percentofmarks in each paper of the Group and 50 per cent 
of the total marks of all the papers of that Group : 

Provided that a candidate who fails in one paper comprised in a Group 
of papers but gets a minimum of 60 percentof the totalmarks of the remain 
ing papers of the Group shall be declared to have passed in that Goup , 
if he appears at the next following examination in that paper only and gets 
a minimum of 40 percent of marks in that paper. 

Group I --Advanced Accounting And Auditing 
PAPER I - ADVANCED ACCOUNTING- (One paper -- 

Threc hours - 100 marks) 
Depth of knowledge required : Expert knowledgc . 
Detailed Contents : 

Advanced problems of company accounts-Holding companies Valuation 
of inventories,Valution of good vill Valuation of shares,Valuatii n ofbusiness 
Presentation of financialdata , Design of accounts. 
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Basic postulates of accounting theory and generally accepted accounting 
principl s. 

In e pretation and analysis of financial statements -including accounting 
ratios, statement of source and application of funds, comparative statement 
analysis; inter-firm comparisons . 

Limitations of financial statements in assessing rcal achievercents of a 
firm- Iternative measures for such assessment-quatitative as against .value 
tacasurement 
PAPER II - FINANCIAL MANAGEMENT--- (ONE PAPER 

Three hours - 100 marks) 
Depth of knowledge- Reasorable working knowledge. 
Detailed Contents: 

The s gnificance of financial management in the overall management 
context-the pl.ce of the Financial Manager or Controller in the total 
organisation structure-the concept. f financialmanagement as a management 
rather than re-cording function -the distinction between book-keeping and 
accounting on the one hand , and financial management, on the other-the 
objectives, methods and problems of financial management- financial 
man gement with reference to specific objectives, such as profit maximisa 
tion, maximus liquidity , maximum return on capital etc.-evaluating the 
finic al needs of a business enterprise-forecasting , planning and control 
man gement of working capital the problems of maintainir g liquidity 
without sacrificing profitability-surplus cash management-the management 
of inventories and ro eivables-theuse and significance of statements indicating 
sources and disposition of funds-credit management and credit policy -capital 
Budgeting in various conditions-cost of capital-cut off rate -evaluation of 
capital projects-ass ssment of available alternative- short term financial 
planning and long -term fiancial planning-cash forecasts and cash budgets 
and th ir significance-use and significance of cash flow statements-use of 
specific techn qurs such as discounted cash flow -dividend policy-sources of 
corporate finance-basic understanding of banking and industrial finance 
management of investments portfolio -financial management with reference to 
specific problems of business expansion and contraction -risk element in 
business and insurance coverage-consideration of tax problems in relation to 
financial planning and cash flow statements-Centralisation and decentralisa 
tion of accounting and fina cial functions-particularly with reference to 
branches. Appraisal of a firm s financial position 
PAPER 3 - MANAGEMENT INFORMATION AND CONTROL SYSTEMS 

(One paper - Three hours - 100 marks) 
Depth of knowledgerequired: Basic knowledge. 
Det iled contents : 

Management Information Systems: Basic requirements ofmanagement 
information system - its twed, purpose and significance-basic understanding of 
the problems involved in installing and operating management information 
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syste s-recognising the need to provide different types of in ormation at 
different levels ofmanagement information for the two specific functions of 
management viz., planning and operating-methods of presentation of 
information -use of tabulated statements , diagramatic presentations, graphs 
and pictorialrepresentations-the systematic and statistical analysis of infor 
mation and the accurate presentation of data-the need of avoid statistical 
errors and fallacies in presenting information to management-the limitation 
of management information systems and the steps to be taken to reduce 
such limitations the importance of assessing management information 
through the concept of trends and relative comparisons rather than by 
reference to absolute figures-the relationships between variables in the 
management information data - problemsofutilising the information presented 
to management-problems of decision making , planning and operating in 
the context of the information provided to management- the theory and 
practice of performance evaluation on the basis of management information 
determination of specific responsibility centres in order to evaluate perfor 
mance by direct reference to predetermined targets. 

Projects Planning-basic information required and its sources-project 
report, 

Principles ofmanagement control systems- critical examination of various 
methods in this respect-appraisal-the human factor- reports to be submitted 
to management. 

Performance budgeting. 

Marshalling and directing flow of information for efficient decision 
making. 

Systems and Procedures: -Organisation , structure and analysis-office func 
tions and systems-time and inotion study with specific reference to office 
procedu e -work meas ır meit-design of forms and staticnerymanagement 
of records, filing, inde ting, period of retention , micro-filming, etc.othice 
layout from the point of view of efficiency and cntrcl-mechanical aids in the 
office- design of systems and procedures in specific areas such as pay-roll, 
accounts receivable, wages, cash receipts and expendi ure, etc. internal 
control procedures-use of questionnaire techniques in evaluating systems 
and procedures-use of flow -charts and other sophisticated techniques-design 
of systems and procedures with reference to objectives of both control, 
increased efficiency and speed , and lower costs-Officemachines and electronic 
data processing systems-principal features and uses, areas of application for 
best results. 
PAPER 4 - Cost Records AND COST CONTROL- (Onc Paper 

three hours 100 marks) 
Depth of knowledge:-Expert knowledge. 
Detailed contents: 

Criteria for sclection out of available alternatives-criteria to determine 
the optimum size ofproduction-break-even point and " shut- down point" 
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pricing policy-cost information for management decisions and for manage 
ment control-cost analysis studies for specific purposes such as: 

(a ) Make or buy; 
(b ) Own or lease; 
(c ) Retain or replace; 
(d ) Repair or renovate; 
( e) Now or later; 
(f ) Change versus status quo ; 
( g ) Slower or faster; 
(h ) Sell or scrap or retain ; 
(1) Export versus local sale; 
( j) Shut-down or continue; 

Expand or contract. 
Cost studies for management decisions, including product and production 
decisions, pricing decisions, marketing and distributing decisions, decisions 
relating to product mix, inventory control, plant location , productdevelop 
ment, competitive pricing, price differentials and discounts and pricing/ 
marketing strategies, pricing for lowest bid tenders, pricing for export sales 
versus domestic sales-budgetary control and standard cost ng as an instru 
ment, of cost control and reduction.-fixtnion of standards- critical path 
analysis-management control and cost information systemis-installation of 
costing systems and design of cost records- control over rejections, wastage 
and experimentalproduction the concept of contributory margins treatment of 
developmental costs-use of mechanical aids for maintenance of cost records 
cost records requirements under the Companies Act-cost determination as 
distinct from cost control the concept ofmarginal costs and incremental costs 
and the significance of this concept in maximisation of profit-the method of 
planning cost ieduction programme-basic understanding regarding the use 
of sophisticated techinques for cost reduction such as work study. Tirac and 
Motion Study, studies based on time cost relationships etc.-employee parti 
cipation in cost reduction programmes and the significance of constituting 
special " Cost reduction cells " for this purpose. 

Organisation of the costing department and integration with other 
aspects of accounting . 

PAPER 5 -AUDITING:-(ONE PAPER THREE HOURS- 100 MARKS) 
Depth of knowledge :—Expert knowledge. 
Detailed contents: 

Evaluation of internal control measures and the techniques to be 
adopted for that purpose, including the questionnaire approach and the 
approach through the use of flow charts. 

Relationship between internal audit and external audit-significance of 
review of internal audit reports and working papers. 

Relationship between detailed observations by the staçutory auditor to 
the Board of Directors and/or the management vis-a -vis his obligations of 
reporting to the members under the Companics Act. 
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Techniques of application of test checks for audit purposes, eg, statis 
tical sampling-precautio is to be taken -auditor s liability when conducting 
audits on the basis of test check . 

Auditor s responsibility with regard to statutory requirements under 
the Companies Act. Statutory auditor s responsibility with reference to 
audit of branches -relationship between statutory auditor and branch 
auditor-review of information supplementary to the accounts as well as 
ofnon -accounting data in order to render comprehensive audit service. 

Dividendsand divisible profts-financial, legal and policy considerations. 
Special problems in audit of banks, ins .rance companies, etc. 

The concept of " true and fair" and the responsibilities which flow out 
ofthis concept in connection with the audits of companies. Concept of 
" generally accepted auditing practices" --significance of performing the 
audit with reference to " generally accepted accounting principles " . 

Specialaudit procedures such as witnessing physical inventories taken by 
clients , direct circularisation of accounts receivable and payable , etc. 
procedure for taking physical inventory and the precautions to be applied . 

Significance of accepting certificates or confirmation from the manage 
ment- extent to which suck certificates/confirmations can provide immunity 
to the auditors from further liability -practice of taking letter of representa 
tions from clients on a comprehensive basis . 

Significance ofobtaining information and explanation from the manage 
ment-degree of reliance to be placed on such information and explana 
tions. 

Review of accounts on an overall basis with reference to percentages, 
accounting ratios, etc. and by reference to specific statemerits such as state 
nient indicating source and disposal of funds and other similar statements . 

Qualifications in audit reports- their nature and significance-method of 
drafting . 

Notes on Accounts- distinction between notes and qualificationsmethod 
of drafting not s-difference between notes which constitute " Qualifications 
and those which are merely of an explanatory nilure-reference to notes in 
the auditor s report. 

Sig vificance of events occurring after the balance sheet date butbefore 
the certification of accounts by the auditor. 

Significance of the Director s Report in connection with the auditor s 
statutory duties and responsibilities can the auditor refer to any paragraphs 
in the Director s Report in his own Report to the Members ? 

Rights, duties and liabilities of auditors-Auditors liability to third 
parties-nature and extent of such liability , both legal and moral-does the 
auditor have any specific responsibility to persons and authorities with 
whom to his knowledge, accounts certified by him are filed , for example, 
taxation authorities, exchange control authorities, etc.-does the auditor have 
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any specific responsibility or liability when he is aware that accounts certi 
fied by him will be u ed for a specific purpose-for example, for the purpose 
of bonus computation under the Payment of Bonus Act, negotiations for 
bank loans, etc. ? 

Concept of unlimited liability for auditors-professional liability 
insurance. 

Distinction between certificates and reports . 

Certification of accounts for specific purposes -also , issue of special certi 
ficates, such as certificates of bonus, Computation under the Payment of 
Bonus Art, certificate for import/ export control authorities, etc. 

Special audit: under the Companies Act.. 
Cost auclit. 
Investigations and reports following investigations. 
Conceptof propriety audit and efficiency audit. 

Special points in audits ofpublic sector companies including directions 
of the c . & A.Gund:r Section 619 . 

Professional ethics and code of conduct. 

Integration of other services with statutory audit and the ethical and 
practical problems which may arise as a result thereof-for example, taxation 
service, mauagement services, etc. for audit clients 

Problems arising from rendering specific services to non-audit clients 
precautions to be taken -ethical requirement of communication with the 
client s statutory auditor. 

Reports by auditors-Drafting of certificates, opinions, etc. as well as 
drafting of letters dealing with specific enquiries or investigatior.s-framing 
schemes of amalgamation , reconstruction , purchase or sale of business, etc. 
specialreports for pro pectus. 

Statements issued by the Institute of Chartered Accountants of India 
dealing with accounting and audit matters. 

Group II – Law & Economics 
PAPER 6 - COMPANY LAW & SECRETARIAL PRACTICE- (ONE PAPER 

THREE HOURS- 100 MARKS) 
Depth of knowledge: --Expert knowledge. 
Detailed contents: 
COMPANY LAW 
(a ) Companies Act, Part VI ( Sections. 146 to 323, 349 and 350, 

378 to 396A and 416 to 418 ); Part VII. 
(b ) Schedules I, IA , II, III, IV , V , VI, VII and VIII. 

SECRETARIAL PRACTICE 
The position of the Company Secretary in the organisation structure 
ofa corporate enterprise. Duties of Company Secretary-law , practice and 
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procedure relating to meetings with special reference to company meetings 
resolutions, notices, agenda, minutes, including both principles and 
drafting-control of captial issues-company correspondence, drailing of 
reports, maintenance of books and regisiers etc.-significance of Chairman s 
speech and Managing Director s statement at Company meetings-recent 
trends in presentation of information to shareholders-ancillary matters 
concerning the Company Secretary for example , stock exchanges and 
their regulations, financial institutions, etc. 
PAPER 7 - DIRECT TAX LAWS (ONE PAPER-THREE HOU RS- 100 MARKS) 
Depth of knowledge.-- " Expert Knowledge" level. 
Detailed contents: 

Provisions of the Income tax Act excluding those covered in the 
syllabus for Intermediate Examination but including the following: 

Principles underlying certain concepts as regards determination of 
taxable income: Definition and concept income. Definition of income 
Receipts which are not income, exemptions from charge of income-tax. 

Deduction ofexpenses from gross income to determine the net taxable 
quantum . 

Concept of capital expenditure . 

Conceptof fixed , circulating capital and their impact on income 
taxation. Special provisions regarding taxation of companies and partner 
ship firms. 

The allowance for expenses- different bases and conditions-question of 
disallowance of personal expenditure-expenditure incurred for the business 
and the concept of expenditure wholly and exclusively incurred for the 
purpose of business. 

Duties and responsibilities of an Authorised Representative. 

Provisions of other Direct Tax Laws, viz., Companies (Profits) Sur-Tax 
Act, Gift Tax Act, Wealth Tax Act and Estate Duty Act, particularly 
those corresponding to the provisions of the Income- tax Act stated earlier . 
Paper 8 - ECONOMICS AND NATIONAL ACCOUNTING (One PAPER 

THREE HOURS-100 MARK ) 
Depth of knowledge.-R casonable working knowledge. 
Detailed contents: 

Economics.- Economic growth and measurement ofnational Income-rate 
of savings and investment- distribution theory of demand and supply-opera 
tion of " Free market mechanism " in contradistinction to controlled 
cconomics-the theory of comparative costs in international trade-tree trade 
and protection -the role of Government in national economy-comprehensive 
central cconomic planning- foreign trade and the methods and practices 
adopted in international finance and international commerce-banking and 
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insurance institutions and services which are incidental to business 
and industry-institutional and industrial finance- balance of 
payments and foreign exchange control- problems of co -operation and 
co -ordination between developing and developed countries- problems of 
foreign investment-stick exchanges and the money market-monopolies and 
desirability of control over them . 

Trade cycles and measures to control them -inflation and deflation 
factors affecting prices and measures for their control. Basic and broad 
essentials ofmanagerial economics -application of basic economic theory to 
the practical problems of a business firm -economics of location and size 
market surveys and forecasting techniques-pricing policy-time cost and 
value analysis -problems and techniques of price determination - problems 
arising from the relationship between a company and the genaral economic 
and political enviroment in which it operates- Impact of national economic 
planning and national tax policy on economic growth in general, and on 
business firms in particular-the importance of the industrial infra-structure 
and the methods adapted to build such infra-structure-basiness motivation 
with special reference to profits and other incentives for growth and 
development the concept of social responsibility of business . 

National Accounting. - The nature of national incomeand social 
accounting the conceptual basis of national income accounts-problems of 
classifica ion and definition -advantages and practical uses . Asset structure 
analysis. ectoring an economy-production boundaries-consumption and 
cap tal formation- g oss and net production-m rket prices and factor costs 
current and capital transfers, lending and borrowing -receivable vs. cash 
basis-transaction with the rest of the world-government activity -measurement 
of real national product -ir - put out- put tables . 

Various national accounting systems in -put-out-put system -flow of funds 
system -national income and produce accounts-the system adopted by the 
U. N., U. S. A., U. S. S. R. and India -measurement of national income 
in India- Integration of financial transactions with nationalaccounts-national 
accounting and nationalbudgeting . 

GOVERNMENT SYSTEM OF ACCOUNTING 
Public Finance. The concept of public accountability in India with 
special reference to the position of the Comptroller and Auditor General, 
his duties, functions and power -the possible conflict between this concept 
and the objectives of operating Government enterprises on a commercial 
basis-the basic philo ophy of public sector enterprises in India , with special 
reference to their objectives,mo:ivations, etc.-the structure of the public 
sector in India involving Government companies, statutory corporations, 
commercial departments of the Government, etc.-the role of fiscal policy 
in the national economy-with sprcial reference tr the problems of balancing 
the budget and the related problem of deficit financing" -the impact and 

significance of tax policies in economic development the significance and 
* implications of Welfare economics" . 
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In addition any two of the following papers. 
ADDITIONAL PAPER-I - CORPORATE MANAGEMENT (ONE PAPER 

THREE HOURS- 100 MARKS) 
Depth of knowledge. -Reasonable working knowledge. 
Detailed contents: 

Objectives and goals of a business enterprise-Management Policy 
formulation ofmajor policy decisions and planning overall strategy of the 
enterprise-determination of objectives and goals. 

Basic principles of corporate control-rights of majority and minority 
shareholders Government s powers to prevent mismanagement or oppressive 
management by majority shareholdes. 

Implementation of overall management policy-formulation of specific 
plans-the process of implemen ation and modification of plans-identification 
of opportunities and risks involved in the plans-critical apraisal of the 
resources available with reference to the policy and planswhich are for 
mulated -determination nd mcdificațion of policy and planning decisions 
with reference to availability of resources, design of the organisation 
structure, perform.ncc level of exccutives and employees ctc. 

Evaluation of performance in comparison with basic policy and plans. 
control of performance system of rewards and disincentives in order to 
ensure that performance matches plans and policies-problems of imple 
menting the basic strategics cnbodied in the overall policy and plan. 

The theory of decision making use ofmathematical and other similar 
mode s" and use of statistical analysis in decision making-problem of 
choice between available alternatives-problems involved in following through 
and forecasting the future effect of present decisions in order to modify those 
decisions before they are finalised. 

Long range and short-term planning-methods and objectives of plan 
ning-difficulties involved in planning. 

Relationship between a business enterprise and Government agencies 
functions of corporate management in regard to the problems posed by this 
relationship-problems arising from limitation of available alternative owing 
to government control and State intervention problems of cvolving 
managerial strategy in the light of changing political and economic 
conditions : 

Specific corporate problems arising from take overs, amalgamations, 
reconstructions, etc. 

Administrative problems arising from the need to delegate, supervise, 
co -ordinate and control. 

Managerialproblemsarising from the statutory control ofmonopolies 
Provisions of the Monopolies and Restrictive Trade Practices Act, Industries 
Regulation and Development Act, conccening prohibitions and restrictions 
against " monopolics" . 
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Advanced corporate probleins arising from legal provisions including 
toge under the Companies Act , and other commercial legislation for 
example, Industrial Disputes Act, Foreign Exchange Regulations Act, 
Monopolies and Restrictive Trade Practices Act, etc. 

Functions, duties and responsibilities of the Corporate Manager, 
Company Secretary and Managing Director, as well as of full-time 
Directors, Board ofDirectors, Secretary, and Secretaries and Treasurers. 

The role ofmanagement in economic development. 

Generalreview of the different areas involved in general corporate 
management, with specialreference to : 
(a) Marketing and sales management- formulation of sales policy 

and sales budget-sales promotion -distinction between selling 
and marketing organisation of the sales and marketing depart 
ment-forecasting techniques, cconomic and market surveys 

co -ordination of sales department with other departments . 
(b ) Personnel management and industrial relations-job evaluation 

employment of personnel and formulation of personnel 
policies-labour and employee relations-employee training 
employee counselling and guidance-different methods of 
payment of wages and considerations effecting fair deter 
mination of remuneration -incentive schemes-problems. 
of developing leadership and talent staffing problems-problems 
of organisation including linc-staff conflicts , problems of 
supervision and control, importance of direction, control and 
co-ordination , etc. , rewards and disincentives-modern concepts 
of motivation -requisites of effective and good leaderships 

diversification versus concentration of power.. 
(c) Management of purchasing operations-problems of internal 

control-relationship of purchasing department with other 

departments. 
Problem of communications" in management. 

Professionalisation of management as compared to traditional system 
of owner management, dichotomy between management and control or 
ownership . 

Impact of p litical systems, Government policy and national cconomic 
planning on managerial policy and strategy- co -relation between national 
plannin ; and planning within a firm or industrial entorprise. 

The artof managerial counselling and the problems of administering 
rewards, disincentives, and reprimands-or in a wider context, the problem of 
* motivation" -monetary and other incentives. 

Different management alternatives. e. g. cmployec Directors-whole 
time Directors. Managers, Secretaries and Treasurers, cic. and their relation 
ship with the Board of Directors. 
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Composition of Board of Directors-advantages of employee and whole 
time directors as compared to eminent outsiders-principle of proportional 
representation in appointmct of Directors- infusion of professionl tales t in 
Board of Directors, especially Chartered Accountants. Solicitors, Engineers 
etc., Committee System ofManagement-advantages, disadvantages and pro 
blems Concept of Management by exception" : 
ADDITIONAL PAPER 2-- OPERATIONS RESEARCH AND STATISTICAL ANALYSIS 

(ONE PAPER - THREE HOURs- 100 MARKS) 
Depth of knowledge: -Reasonable working knowledge. 
Detailed contents: 

The nature, significance and purpose of operations research-use of 
statistical techniques in operationsresearch -lincar.pr- grainming-the mcthod 
and technique of planning an OperationsResearch Study-value analysis and 
cost/benefit analysis technique in put/outputanalysis as a means ofmeasuring 
productivity-concept of productivity measurement of productivity -basic 
concepts in operations resear h and basic definitions- PERT-operations plan 
ning and strategy-discoun :cd cash flow and present value analysis-work 
study and time and motion study- critical path analysis-resource allocation 
statistical evaluation of alternative programmes and projects . 

ADDITIONAL PAPER 3 -- MANAGERIAL ECONOMICS 

( ONE PAPER - THREE Hours - 100 MARKS ) 
Depth of knowledge:-- Rca onable working knowledge. 
Detailel contents: 

Economics of a business firm or commercial enterprise-choice of loca 
tion- cconontics oflarge scale versus small scale organisation pricing policy 
under different condiions-resource allocation -problems of multiple products. 

Econome.rics-us: of models" and mathematical techniques. 

Problemsof a company in the overall economic and political environ 
ment. 

Specific problems of inanagerial economics -forecasting techniques 
shoriterm and long teuin forecasting -demand analysis and inarket surveys 
distinction between produts with classic and inelastic demands-production 
and cost analysis-pricing analysis-specific pricing problems arising from com 
petition and monopoly, price discriminations between markets and between 
consumers , relation hip betwe i price and cost, pricing analysis for maximum 
profit etc.- capital budgeting . nd forecasting -planning for economic develop 
ment of a company long term and short-term . 

Production en process analysis-cost analysis and pricing policy under 
different market conditions including those of trec trade and controlled 
cconomics. 

Problems arising from immutable or uncontrollable factors. especially 
in the case of countries which adopt comprehensive national planning with 
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concomitant economic control for example, problems arising from the relative 
inability to choose location, the relative inability to choose the products to be 
manufactured or the scale ofoperations etc. 

Problem of allocating resources between available alternatives. 

Industrial infra-structure-its importance in the national context and 
to individual business firms. 

Problems arising from demarcation between public and private 
secters -co -operation and co -ordination between these two sectors and the 
problems re:ulting therefrom -basic understanding of the areas reserved for 
the public sector and the areas of joint operation . 

Impact of tax and fi:cal policies on economic growth in general and 
with specific reference to individual business firms. 

Government Labour Policy- the concept of a nation il labour policy 
and the significance and limitations there f. 

Concept, problems of na ionalisation of industries, and state or social 
control thereof. 

Econo.nic growth and measurment of nasional income role of savings 
and investment -distribution . Theory of demand and supply operation of 

free market incchanism " in contradistinction to co trolled economics 
The theory of comparative costs in international trade-free trade and proce 
ction -the role of Government in national cconomy-comprehensive central 
economic plan ing-foreign trade, and themethods and practices adopted in 
intermtional finance and international comm -rce banking and insuracce 
institutions and services which are incidential to business and industry-insti 
tutional and industrial finance -balance of payment and foreign exchange 
control problems of co -3etation and co -ord nation between developing and 
developed countric -problems of foreign investment-stock exchanges and the 
money market-Role of Government in national cconomy-Monopolies and 
desirability of controlover them . 

Trade Cycles and measures to control thrm -inflatior and defition 
actors affecting prices and measures for their control-Basic and broad essen 
tials of manage in econoinics - Application of basic ec in mic theory to the 
practical pro lemsof a business firm -economics of location and size-market 
surveys and forecasting techniques-pricin : policy -time cost and value analysis 
probleins and techniques of price determination - problemsarising from the 
relationship between a company and the general economic and political 
environment in which it operates- Impact of national economic planning 
and national tax policy on economic growth in general, and on business 
firms in particular the importance of the indutrial infra- structure and the 
methods adopted to build such infra- structure business motivation with 
-pecial reference to profits and other ingen ives for growth and development- 
.he concept of social responsibility ofbusincs... 
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ADDITIONAL PAPER 4 - SYSTEMS ANALYSIS AND DATA PROCESSING 

( ONE PAPER --THREE Hours - 100 MARKS ) 
Depth of knowledge:--- Basic knowledge. 
Detailed Contents : 


System Analysis -Concept and ai proach-me hods and techniques of 
system analysis-the purpose of systems analysis and systems studic -organisa 
tional arrangements for systems analysis (separate department for Ö & M 
or continuing analysis by each department itself ) use of flow Charts and 
other similar techniques-determining the need for systems revision and pin 
pointing situations required system studies and the personnel problems 
involved in doing so -design of forms and records control of forms and records 
preparation and use of systems and procedure manuals-work measurement 
with reference to time and motion studies and other similar techniques 
review of organisation structure and management efficiency . 


Data Processing-Factors affecting the decisio to mechanise the 
accounts department-the choice of particular equipment-efficient we of 
machines-safe custody, basic records and internal control proce ures. Basic 
concept of data processing including punched card equipment and EDP 
( computers ) - v.rious applications of data processing both with regard to 
accounting functions and with regard to other re ording functions-utility of 
data processing with specific reference to recording of information , classifica 
tion and tabulation of data storage and retrieval of information , cc. , - 
management implications of utilising data processing techniques-need to 
improve management policy to utilise sophisticated data before presenting 
data to management which is really useful-management problemsof data 
processing -basic requirements of rearrangement of records and tabulation of 
information prior to data processing-necd for greater discipline in marshaling 
information for data pro cssing-mathematical tabulation of information by 
EDP - determining the necd for use of EDP and oilier similar equipment 
transitional problem of changing over to data processing systems-compara 
tive advantages and disadvantages of data processing versus manualsystems 
and limitations of data processing systems-problems ofsclecting the equip 
ment and problemsof leasing versus purchasing. Alse , comparative econo 
mies of own installation versus hired computer time-storage of records under 
EDP systems-General understanding of new termsand developments such as 
" hardware " , " real time " , " software " , etc. planning internal controls 
under data processing systems-audit problemsunder dat processing systems 
Basic problems of management of a computer installation -planning suitable 
applications for EDP-osing the computer system for purposes of internal 
control and internal audit-correlation and co -ordination of accounting and 
non-accounting information simple problems of flow charts and diagrams 
relevant to EDP systems. Problems of coding and classification of accounts 
and the specifie need for accounting manuals under EDP, 
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ADDITIONAL PAPER 5 -- PRODUCTION AND INVENTORY CONTROL - 

(Oxe PAPER -THREE HOU RS - 100 MARKs ) 
Depth of knowledge: --Reasonable working knowledge. 
Delniled Contents: 

Basic principles of production management production planning and 
control-work study, time and motion study work measurement-statistical 
qual.ty control-plant layout and maintenance ( clementary knowledge only ) 
responsibility of depar monts dealing with maintenance and other services 
duties and responsibility of factory Manager and Works Manager and his 
relationship with other management departments-planning quick and 
efficient flow of work on the factory fluor-product design and development 
production standardi-ation and simplification -value analysis -use ofmachines 
and techniques for mass production -management principles relating ot 
choice of machinery and equipment. 

Economics of scale andîsize: 

Elementary definitions of engineering and other terminology relating , 
to production and inventory control. 

Significance of the concept of productivity ” as distinct from pro 
duction management problems of maximising productivity - control of input/ 
output ratio-control ofwastage in production -control over scrap -fixation of 
standards for me.suring pro uction efficiency and for controlling wastage . 

Recording and control of finished goods-Inventory control /and 
materials management-inventory control as linked to production control 
problem of controlling size of inventories without impairing efficiency of 
production - cust of" holding inventory, direct an i indirect cost ofhandling 
inventory and materials-inventory control of finished goods in 
the context of the " Production cycle " -management 
decisions of disposing finished goods inventory at lower price 
for quicker turn -over-problems of product mix" and multiple producis -use 
of statistical and mathematical iechniques for inventory control-purchasing, 
storageand warchousing , issue and consumption -internal control problems 
with regard to inventories- standardisation , substitution , reduction ofvariety 
and control of waste-probleins of salvaxe aod " inventory purging" , packag 
ing, dealing w.th slow moving an i obsolete ma crial etc. - " . BC analysis 
control of components and other materials minufactured by the organisation 
as distinct from purchased materials-problem of inventories out on loan or 
hire proole os relating to returnable packages and containers.cconomic lot 
sizes-economic order quantity-lead time-problems of materials handling and 
work simplification for materials handling-use of materials ha idling equip 
ment-organisation problems relating to inventory control and materials 
handling. 

Management of the Stores Department-Records relating to daily pro 
duction , finished goods and work - in -progress-Stores layoutand control-design 
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of bins and containers- use of bin cards and other perpetual inventory jecords 
- reconciliation between quantitative inventory records in the stores and value 

records in the accounts office-problem of negative balance." arising from 
notional excess of issues over receipts in inventory recorde-method of taking 
physical inventory and the problems and limitatio :s of such inventory -pre 
cautions to be taken for effective phy: ical inventory -reconciliation between 
physical inventory-results and book balance and the problem of dealing 
with differences-problem of establishing and enforcing reasonable norns for 
inventory variation - use of standard C Sting technique: for inventory control 
design of good inventry records and systems-in ernal control over purcha ing, 
receiving and inspection procedures - problem of epartmental inventories 
and inveniorie : at outside locations . 
ADDITIONAL PAPER 6 - Tax PLANNING & TAX MANAGEMENT 

(One Paper - Three Hours -- 100 MARKS) 
Depth of Knowledge : Expert Knowledge. 
Detailed contents: 

Basic framework of direct tax laws in India-inter-relation between the 
difference direct taxes and the problems of tax planning with reference to 
such inter-relationships in the scheme of taxation in India and the relative 
importance of the Income-tax Act and Annual Finance Acts in that context 
specific problems arising from retrospective application of tax, rates and tax 
amendments - the concept of prior tax rulings and the problems arising 
from the absence of this concept in India -tax management Cecisions based on 
a theoreticalappreciation of the law and an awareness as to themanner in 
which it may be applied in practice, where these two are not necessarily the 
same- problems of tax planning in the context of" administrative legislation " 
which may be challenged in the courts but which is otherwise binding at 
administrative levels below the High Court or the Tribunal-the organisa . 
tio al problemsof tax management-review of agreements and contra ts from 
a tax point of vicw -review of assessment orders in order to dex rminc advisa 
bility of further appeal, revision, review , or rectification -draliing grounds of 
appeal,arguments of appeal, Memoranda to the Central Board and other 
similar applications the various recognised methods of tax planning such 
as legal diversions of income, ensuring maximum claim for deductions,taking 
advantage of available reliefs and rebates taking advantage of tax-free 
sources of income, Cic . problems arising from provision for aggregation of 
incomes under certain circumsta.ces und legal opportunities for the avoi. 
dance of such provisi ns-tax planning and cash management, including the 
problems of cash flows and cash budgets-t. liability exple sed as a percen 
iage,of taxable income and as a percentage of business income, respectively 
iind to problem arising from a disparity in these two percentages-selection 
of form of organisation, for example, partnership firm or limited comp ny. 
Indian Tranch of foreign company versus Indian company, freiga auch 
of Indian Company versus separate foreign company, subsidiary ver os 
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branch , etc.- tax considerations arising with regard to specific management 
decisions such as make or buy , own or lease, retain or replace, repair or 
renov..te, now or later, slower or faster, change versus status quo, sale scrap 
or retain , export versus local sale, shut down or continue, expand or con 
tract, etc.-tax considerations relating to management decisions with regard 
to expansion and contraction of the business , new capital investment etc. 
book keeping and accounting precautions to be taken in order to obtain 
m ximum tax relief (for example, separate records for new industrial under 
taking, adequate records t determine separate profits from export, adequate 
records to identify specific expenses for special deductions, procedures to 
ensure cheque payments over Rs. 2,500 etc.)-design of simple accounting 
records for small businesses and professions, in order to ensure maximum tax 
reli- f and minimise difficulties in assessment-guidelines for small businessmen 
and professional persons with regard to their compliance with tax require 
meits (for example, gui lclines with regard to payment of advance taxes, 
filing of returns, claim of deductions, etc.)-tax problems of foreign collabo 
ration agreements-tax considerations arising from double taxation agreements 
and unilateral DIT relief provisions-tax considerations relating to mergers , 
amalgainations, reconstructions, acquisitions, etc.-tax consideration relating 
to capital structure, amount of capital, capital and reserves, debt versus 
equity, etc. the tax considerations relating to dividend policy with special 
reference to Section 104 Companies -tax holiday provisions and other reliefs 
and rebates for industry -tax considerations effecting personnel management 
inclu ing , in particular, the structure of employee salaries and benefits -tax 
considerations relating to timing of various business operations including 
retirement of personnel det iled analysis of provisions relating to deductible 
expenses under various heads of income-tax considerations resulting from 
allocation of incomeunder different heads -set off and carry forward of losses 
impact and incidence of anti-avoidence provisions-problems of representative 
and vicarious taxation -problemsarising from the concept of deemed income" 
including, in particular , the concept of " business connection" -procedural 
problems of tax administration-selection between alternative avenues of 
redress, for example, appeals, revisions, review , rectification , informal appli 
cations to CBDT. , etc - problems of management decision with regard to 
deductible versus non -deductible expenses -planning for adequate advance 
documentation of expenses which are proposed to be charged in the tax 
assessment (for exam ; le, documenting, in advance, the purpose of a foreign 
trip and keeping adequate documentary records relating to the details of 
that trip, in order to ensure that the expenditure on the trip is allowed for 
t.tx purposes). 

Problems of double taxation e . g . inter corporate dividend, registered 
firms tax etc. and the significance of this problem in tax planning -selection 
of accounting year- problems of capital v . revenue cxpenditure -problems 
arising from differing concept of income under the Income-tax Act and under 
Accountancy principles, respectively-significance of depreciation , develop 
mentrebase and other similar allowances in tax planning. 
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ADDITIONAL PAPER 7— MANAGEMENT AND OPERATIONAL AUDIT 

(ONE PAPER - THREE HOURs - 100 MARKS) 
Depth of knowledge ; Expert Knowledge. 
Detailed Contents : 

Concept ofmanagement and operational audit, its nature and purpose 
" propriety audit" -audits and investigations for specific purposes-advanced 
report writing with reference to specific situations and problems-performance 
evaluation Engineering Audit" -evaluation ofmanagement control systems 
analysis and evaluation ofresults arising from specific management decisions 
internal audit and its relationship with statutory audit -concept of " propriety 
audit" for public sector companies with special reference to Section 619 of 
the Companies Act- audit of public sector companies by Audit Boards com 
prising a wide spectrum of professional disciplines- concept of supplementary 
audit under Section 227 (4A ) of the Companies Act for private sector com 
panies and details of requirements under this Section . 


Specific areas of management and operational audit involving : 

(a) Review of internal control 
(b ) Review of purchasing operations 
(c) Review of efficacy ofmanagement information system 
(d ) Review of selling and distribution policies and programmes 
(e) Review ofmanufacturing operations 
(f) Review of personnel policies 

(8) Appraisal ofmanagement decisions. 
Specific probleins of audit under computer systems-control over input 
and output-oiher elements of internal control with specific reference to com 
puter systems-problems arising from the absence of identifiable audit trails " 
and the difficulty of correlating the tabulated record with original informa 
tion -auditing a computer system from the outside without using the compu 
ter itself-using the computer installation itself to test the data processing 
system and the EDP records-use of the computer system for other specific 
internal and management audit purposes-specific audit problems under 
EDP and their solutions audit problems where EDP records areprepared 
on hired time computers or computer service centres, including the problems 
of internal control problems of planning the organisation structure under 
EDP including elementary concepts of flow charting the progress and 
division of work-audit problems of coding and classification of accounts. 

Theabove particulars are intended as a general guide to questions 
which may be asked in each paper . 
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10. Period of Training 

(1) A person who has entered into articled or audit service on or after 
the first day of October , 1973, and has passed the examination prescribed for 
the Government Diploma in Accountancy or an examination recognised as 
equivalent thereto by the rules for the award of the Government Diploma 
in Accountancy, shall not be eligible for membership of the Institute unless 
he produces a certificate in the appropriate Form from the appro; riate person 
entitled to issue such certificate to the effect that he 

(i) has served as an articled clerk for a period of three years ; or 
(i ) has served as an audit clerk for a period of six years ; or 
( iii) has served partly as an articled clerk and partly as an auriit clerk 

for a total period as specified in clause (ii) above for which pur 
pose complete six months service as an articled clerk shall be 
reckoned as one year s service as an audit clerk and vice-versa: 
any fraction of a period less than six months in the case of 
articled service and one year in the case of audit service being 

ignored . 
(2) A person who has entered into articled or auditservice on or after 
the first day of October, 1973 , and has passed the Examinations specified in 
this schedule or recognised as equivalent thereto shall not be eligible for 
membership of the Institute unless he produces a certificate in the appro 
priate Form from the appropriate person entitled to issue such certificate to 
the effect that he 

(i) has served as an articled clerk for a period of three years ; or 
( ii) has served as an audit clerk for a period of four years ; or 
(iii) has served partly as an articled clerk and partly as an audit 

clerk for a total period as specified in clausc (ii ) above for which 
purpose complete six months service as an articled clerk shall be 
reckoned as eightmonths service as an audit clerk and vice-versa : 
any fraction of a period less than six mon hs in the case of 
articled service and eight months in the case of audit service 

being ignored . 
11. Industrial Training 

(1) An articled or an audit clerk , who has passed the Interinediate 
Examination held under these Regulations may, at his discretion , serve the 
whole of the last twelve months of the prescribed period of practical training 
in a financial, commercial, or industrial undertaking whose total assets are 
not less than fty lakhs of rupees or such other institution or organisation as 
may be approved by the Concil: 

Provided that he has intimated to his Employer his intention to take 
such inlustrial training atleast three months before the date on which such 
training is to commence. 
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(ii) Thepractical training shall be received under a member of the 
Institute who has been a member for a continuous period of atleast three years 
and an agreement of service shall be entered into in the appropriate Form . 

(üi) On satisfactory coor pletion of the practical training, the member 
shall grant a certificate to the articled or audit clerk , as the case may be, in 
the appropriate Form . 

(iv) The period of training as specified in sub-paragraph (i) shall be 
treated as service under articles or as an audit clerk , as the case may be, for 
all purposes of these Regulations, provided the certificate referred to above 
is prodųced . 


C. BALAKRISHNAN , 

Secretary 


Kerala Gazette No. 43 dated 30th October 1973 
PART 1 

GOVERNMENT OF KERALA 

Food ( C ) Department 

NOTIFICATIONS 
No.4105/C2/73/Fd, D. 

Dated , Trivandrum, 4th October 1973 . 

I 
In exercise of the powers conferred by sub-clause (e) of clause 2 
of the Kerala Sugar Dealers Licensing Order 1967 and in supersession 
of the notification III, No. 16101/Fd./A2767-4/Fd . D. dated 2 1st November . 
1967, published in the Kerale Gazette Extraordinary No. 223 dated 22nd 
November , 1967, the Government of Kerala hereby appoint the 
District Supply Officers within their respective jurisdictions to exercise 
the powers and to perform the duties of the licensing authority under the 
said order in respect of retailers . 

II 
In exercise of the powers conferred by sub-clause (2 ) of clause 11 of 
the Kerala Sugar Dealers Licensing Order , 1967 the Government of 
Kerala hereby make the following amendment to the notification IV , 
No. 16101/Fd. A2/67-5 /Fd. D : date , 21st November , 1967 published 
in the Kerala Gazette Extraordinary No. 223 dated 22nd Nove nber, 
1967, namely : 

AMENDMENT 
In the schedule to the said notification in column (1) for the 
words " Revenue Divisional Officer" occuring in item (6) the following 
shall be substituted , namely: 
“ District Supply Officer" 

By order of the Governor, 
M. P. MADHAVAN NAIR , 

Foint Secretary 
Explanatory Note 
According to Notification No. III . 16101/Fd . A2/67-4 /Fd . D dated 
21-11-1967 and No. IV . 16101/ Fd. A2/67-5 /dated 21-11-1967, the 
Revenue Divisional Officers have been vested with powers to issue 
licences and entertain appeals under the Kerala Sugar Dealers Licens 
ing Order, 1967. Subsequently in 1970 , the Revenue Divisional 
Officers were divested of their powers of supervision and control in this 
respect. Revenue Divisional Officers are not now attending to the 
work of renewal of licences under the Kerala Sugar Dealers Licensing 

Order, 1967. The District Supply Officers are therefore , to be 
... authorised to issue retail licences, renew them and entertain appeals 
under Kerala Sugar Dealers Licensing Order , 1967. 

This necessitates amendment to the notifications mentioned above. 
The notifications are to the above purposes . 
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PARTI 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. Nu. 1060 /73/LBR . Dared, Trivandrum , 29th August 1973 . 

The award of Shri K.H Balasubramoniam , Joint Labour Commissioner 
in respect of the dispute between the Management of the English Indian 
Clays Ltd., Veli,Trivandrum and their workmen represented by the President, 
English ladian Clays Employees Union , Nanthencode, Trivandrum (2), 
General Secretary, English Indian CliysWorkers Union received by Govern 
menton 25-3-1973 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P. P. MATHULLA , 

Under Secretary 

AWARD 
(Under Section 10A of the Industrial Disputes Act. Act XIV of 1947) 
IN THE INDUSTRIAL DISPUTE 

betwern 
ENGLISH INDIAN CLAYS LTD ., 

And 
ITS WORKMEN 

Represented by 
ENGLISH INDIAN CLAYS EMPLOYEES UNION AND 
ENGLISH INDIAN CLAYS WORKERS UNION 

-Ву 

ARBITRATOR 
Suri K.H. BALASUBRAMONIAM 

Joint Labour Commissioner 
PARTIES AND REPRESENTATION 

By Shri R. K. Sareen , 
The English Indian Clays 

General Manager, 
Ltd., 

English Indian Clays Ltd., 

Veli. 
And 

By Shri K. P. Kosalaramadas, 
English Indian Clays 

President, English Indian Clays 
Employees Union 

Employees Union , Nanthencode, 

Trivandrum 

By Shri K.Raveendran , 
English Indian Clays 

GeneralSecretary, 
Workers Union 

English Indian Clays 

Workers Union. 
GA. 196 
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The Government of Kerala vide their Notification No. 40308|A2| 
71/LSWD dated 3-12-1971 published the ag cement under Section 10 (A ) 
ofthe Industrial Disputes Act, 1947 between the Management of English 
Indian Clays Ltd., Veli, Trivandrum and their workmen represented by 
English Indian Clays Employees Union and English Indian Clays Workers 
Union and referred the following dispute for my arbitr .tim . The specific 
matters referred for decision are : 

1. Whether lay off from 1-3-1971 to 30-4-1971 was unjustified and 
illegal. 

2. If not, to what relie the workers are entitled. 

The English Indian Clays Employees Association filed their statement 
on 9-2-1972. The management filed their counter statement on 15-4-1972. 
Subscquently the English Indian Clays Workers Union filed their statement 
on 20-4-1972. 

The case was posted for evidence of partics on 20-4-1972 and 
subsequent dates. Finally the parties were heard on 8-5-1973. 

The case of the Unions is that the lay off declared by the management 
is not justified and legal This was intentionally done with a view to victimise 
the workers for their union activities. The concerned workers had reported 
for work entering the premises after taking tokens but were not allowed to 
work. The Unions pointed out that there was no shortage of work warrant 
ing a lay off . The lay off was effected in contravention of the provisions 
of the Industrial Disputes Act. 

Themanagement s case can be summarised as under: 

On 25th February , 1971, the Mechanical Engineer of the Company 
asked 5 semiskilled workmen to work in the clay feeding section . These 
workmen refused to accept the verbalinstructions and thereafter the written 
instructions. A notice was to that effect displayed immediately that they 
should work in the cluyfeeding section . On 26-2-1971, these 5 workmen 
refused to work on the alternate work offered to them in terms of the 
agreement. The workmen refused to accept the notices too. 
These workmen again refused to do the work offered on 27-2-1971. " 
On 27th afternoon . 7 unskilled workmen who had been working in clayfeed 
ing section also refused to do the clayfeeding work . They were also given 
show cause notices by the Merhanical Engineer which were refused . A 
notice to that effectwas put up on the Notice Board. On 1-3-1971, all the 
above 12 workmen refused o do work in clayfeeding section and as such , 
it was difficult to continue the process and the remaining 22 workmen who 
were working in the connected and subsequent processes had to be laid off 
under Section 25E of the Industrial Disputes Aci. From 5th March , 1971 
till 30-4-1971, the refusal of the workmen to work in clayfeeding section 
continued and the lay off of the workmen also continued. On 30-4-1971 a 
settlement of the dispute was effected between the parties . 

Three witnesses were examined for the workmen and two witnesses 
were examined for the management. 
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WWF, Shri Hariharan is a serni-skilled worker in the Factory: He 
deposed that from 1-3-1971, he, along with other workmen was denied 
work bymanagement. Hesays that the Mechanical Engineer had told 
them that there was no work in the plant on 25-2-1971 . He had come 
prepared to do any work but no other work was offered. He had not 
received any notice neither has he seen any notice put up on the Board . 
On 26th also he had gone for work but was denied work . No alternate 
work was also given . On thatdate also, there was no notice seen on the 
Board . There was no other work given to him though he had come 
prepared to do any work . The same thing happened on 27-2-1971 also . 
From 1-3-1971 onwards also he used to go to the factory and return without 
work. He came to know of the lay off only from the Union . Hehad 
not seen anything on the Notice Board . 

WW2, Shri Ramakrishnan also deposed on the above manner . 
WW3, Shri Sadasivan Nair also gave a deposition to the same effect. 

The MechanicalEngincer and thic Gencral Manager oftie Company 
gave evidence on behalf of the management. 

MWI, the Mechanical Engincer after detailing out the process in the 
factory has deposed to say that on 25-2-1971 in order to increase the 
production in the clay feeding Section, he had asked 5 scali skilled workmen 
to do work in that Section as their own sections were of working . These 
workmen refused to do the work . He adels to say that written instructions 
were given to those workmen which they refused to accept. He also 
says that thenotices were sent to thesidences of the workers 
which they did not acknowledge. On 27th February seven more unskilled 
workerswho were working in the clay, lecding Section also refused to work . 
Thcsc workmen were also given mcmos which they refused to accept 
On 1st March again the workers refused to work . In view of the refusal 
it was impossible for them to run the refining sections which resulted 
in the lay off other workers . 

MW2 the General Manager of the Company also spoke in corrabating 
termsof the deposition of the MWI. 

From the statement of the parties and the evidence adduced , it is seen 
that the plant under the present management started working on 1-2-1971 
after entering into an agreement with the wions on 5-11-1970 . The first 
section in the plant is the feeding section where the raw inaterial ic ., clay 
matrix is fed to a blunger through a 300 inches long Conveyor, on both 
sides of which clay matrix is heaped up. It would appear that approxi 
mately 20 tons ofmatris per hour would have to be fed and for this purpose 
all the unskille.I workers of the drying and bagging sections were deputed to 
work in this clay feeding section. As the production was presumably low 
thic management thought fit to step up the production by putting some 
additional workers on this job . In accordance with tlic terms of settlement 
dated 5-11-1970 five ciniskilled workers are said to have been asked to work 


in this clay feeding scction on 25-2-1971 . The management s contention 
is that these workers refused to accept the ve bal instruction of the manage 
mentand thereafter the written instruction also . The management further 
contends that a notice to that effect was displayed immediately. On 
26-2-1971 these five workers were given intimation in writing that since they 
have refused to accept the alternate jobs offered to them in terms of the 
agrcement, they were not being kept on work . The workers refused to 
accept this notice too. According to the management this fact was intimated 
to the Union on 26-2-1971. It is further contended by the management 
that these workers again refused to work in the alternative job offered to 
them on 27-2-1971. On the same day some unskilled workers who had been 
working in the clay feeding section right from the beginning also refused to 
work in theclay feeding section . They were given a show cause notice by the 
Mechanical Engineer which also they refused to accept. The management 
also contends that a notice to this cffect was displayci as the Notice Board 
on 27-2-1971. According to the managment the above mentioned 12 work 
crs continued to refuse to work in the clay feeding section on and from 
1-3.1971 as a result of which itwas found difficult to run the process and 
conscquently the remaining workers engaged in the connected and subsc 
quent processes had to be laid off under Section 25E of the Industrial Dis 
putes Act, 1947 as per notice dated 1-3-1971. 

The points to be decided arc whether this lay off of workers from 
1-3-1971 to 30-4-1971 was unjustified and illegal and if not what rclief the 
workers are entitled 10. In order to arrive at a decision on the above points 
one has to carcfully examine the incidents alleged to have taken place 
culminating in the lay off from 1-3-1971 . All the three witnesses examined 
on behalf of the union have stated in unequivocable terms that they were 
neither offered alternatc cmployment nor did they refuse to do the employ 
ment so offered as alleged by themanagement. It is not disputed that these 
workers have reported for duty. The only evidence adduced by the 
management is that of the depositions of the MWI and MW2. All that 
they have to say is that the concerned workers refused to comply with the 
oral instructions of the Mechanical Engineer and that they continued to 
refuse to comply with the instructions in spite of written notices (M -9 series), 
It is contended that these notice M -9 series were issued by the Mechanical 
Engineer. The fact of refusal to accept the notices is seen to have been 
witnessed by Sarva Srec Abdul Rasheed and Chandra Mohan. The WWI 
and WW3 having denied the service of these notices, the management 
should have cxamined the said persons viz ., Abdul Rasheed and Chandra 
Mohan to prove the fact ofservice and refusal. There is no clear evidence 
to convincingly prove that the notices have been sent to the workers in their 
house addresses . In the light of the emphatic statements made by the 
WW1 to WW3 to the effect that they were prepared to do any work offered 
to then and that they were refused work and also in the absence of any con 
clusive proof froin the management sidc controverting the evidence of work 
ers, I am led to believe the version of the workers cxamined on behalf of the 
Union Accordingly I find that there has been no refusalon the concerned 
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5 workers to do the alternate employment offered to him and asmuch it 
would amount to denialwork to the concerned workmen. 

As regards the alleged refusal of the 7 unskilled workers of the Clay 
matrix feeding Section the only evidence adduced is 11. 10 series viz., 
notices from themanagement intimating them that ifthey persisted in refus 
ing to do thework they would be deemed to have absenicd from work . 
None ofthese seven workers have been examined by the Union . Apart 
from a statement from the Union that these workers were denied employ 
ment the Union did notmake anyattempt to disprove the contention of the 
Management thatthey refused to work . Therefore I am bound to accept 
the uncontroverted evidence ofthe Management. None of the receipients 
of themanagementnotice M. 10 Series thought it fit to appear before me. 
In the circumstances the only inescapable conclusion one can arrive at is 
that these seven workeus ha:I refused to do the work which they were doing 
and which they were expected to do . 

Now what remna ns is thc justificability and legality of the lay off of 
the remaining wo kers as per notice M. 15. The management s case is 
that the lay off was necessitated conscquent on the refusal of the 5 semi 
skilled workers to do the work in the clay feeding and du to the refusal 
of seven un killed workmen to do their normal work in the Clay feeding 
Section . I have already found that there liad been no reusal on the part 
of the five semi-skilled workers to do work and that this seven unskilled 
workers had refused to do their normal wok. Therefore, the question 
to be examined is whether the refusal of the above seven unskilled workers 
to do their normal work would in conscquc cc warrant the lay off of the 
remaining workers. 

The Unions had not brought beforeme a case in their evidence to 
show that the lay off could have been avoided . Under the Industrial 
Disnut s Act, workmen can be laid off without compensation if the lay 
off s consequential to the strike of workmen in another department. 
There is evilence that there was a reſusal to do work by workmen in 
the Clayfeeding Section which amounts to a strike and the conseque 
ntial lay off is permissible under law . I am vt able to prove whether 
the lay off has been justified or could have been avoided in the absence 
of tangible evidence in support of the contention of the Unions. I, there 
forc, find that the lay off of the workmen has been legal and in conformity 
with provision of law. 

In the result, I find that there has been a denial of employment to 
five scmiskilled workers and for the period of uncinployment of these workers 
they will be paid compensation equivalent to 50 % of their wages 

In the case of the seven unskilled workers and the laid off workers, 
in icw of my finding above, they will not be entitled to any relief. 
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This Award shallbecome enforceable on the cxpiry of thirty days 
from the date ofits publication under Section 17 of the Industrial 
Disputes Act. 

Ordered accordingly. 
Dated at Trivandrum this day the 20th August, 1973. 

K. H. BALASUBRAMONIAM , 

Arbitrator 
Joint Labour Commissioner . 


Appendix 


1. List of Documents Marked on Behalf of Employer Side 
M1. Terms of appointment - Ref . EIC /Labour/3652 daicd 

26-10-1970 from the Gencral Manager (Administration ) 
English Indian Clay Ltd., Veli addressed to Shri A. Rama 

krishnan . 
M2. Application dated 30-11-1970 submitted hy Shri. A. Rama 

krishnan for the post of fitter . 
M3. Appointment order dated 30-11-1970 from the Gencral 

Manager, English Indian Clays Ltd., Veli addressed to 

Shri A. Ramakrishnan .. 
M4. Stamped receipt from Shri A. Ramakrishnan . 
M5 . Stamped receipt from Shri P. K. Sadasivaa Nair. 
M6 . Appointment Order - Ref. No. EIC /Laiour/6612 dated 

8-2-1971/1-3 1971 from theGeneralManager, English Indian 

Clays Lid ., Veli addre:sed to Shri P. K. Sadasivan . 
M7. Application dated 18-12-1970 froin Shri P. K. Sadasivan Nair 
M8. Terms of appointment. No. EIC /Labour/3817 dated 

2-12-1970 from the General Manager, English Indian Clays 

Ltd., Veli addressed to Shri P. K. Sadasivan . 
M9. (Series) (i) Memorandum - Letter date ! 25-2-1971 from the 

Mechanical Engineer, English Indian Clays Ltd., Veli 
addressed 0 : 

(i) Shri S. Sadasivan Nair , T. No. 51 
(ii) Sri Krishna Pillai, T. No. 63 
iii) Sri P. K. Sadasivan , T. No. 49 
(iv) Sri M.K.Hariharau , T. No. 10 

(v) Sri Kuttappan, T. No. 29 
M10 . Letter dated 27-2-1971 from the Mechanical Engineer 
addressed to : 

(i) Sri G. Sreedharan , T. No. 74 
(ii) Shri K. Sadasivan , T. No. 11 
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(iii) Sri N. Anandan , T. No. 6 
(iv ) Sri Mohammed Hanccfa, T. X. 5 
(v ) Sri N. Kuttan , T. No. 34 
( vi) Sri V. Kesavan , T. No. 53 

(vii) Sri K. Divakaran , T. No. 75 
MI . Memorandum of settlement dated 5-11-1970 . 
M12 .. Memorandum dated 20-2-1971 from the General Manager, 

English Indian Clays Ltd., Veli to (i) Sri R. Kuttappan 
(ii) Shri S. Sadasivan Nar (iii) Sri P. K. Sadasivan Nair 

(iv ) Shri R. Krishna Pillai (v ) Shri M. K.Haiharan . 
M13 . Letter . Ref. No. P5/6557 dated 26-2-1971 from the General 

Manager, English Indian Clays Ltd., Veli, addressed to the 
President, English Indian Clay Employees Association, 

Trivandrum . 
M14 . Notice - Ref .No. EIC /Labour/6602 dated 27-2-1971 from the 

General Manager (A ), English Indian Clays Ltd., Veli. 
addressed to : 

(i) Sreedharan , G. 
(ii) Divakaran . 
(iii) Kesavan . 
(iv ) Kuttan N. 
(v) Muhammed Hancefa. 
(vi) Anandan X. 

(vii) Sadasivan , K. 
Mi5 . Notice - Ref. No. EIC/Labour/6603 dated 1-3-1971 froin the 

(Series ) General Manager (A ), English Indian Clays Ltd., 
Veli, addresse i to : 

(i) Shri M. K. Hariharan , 
( ii) Shri R.Kuttappan . 
(iii) Shri P. K. Sadasivan . 

List- A 
(iv ) Shri R. Krishna Pillai. 
(v ) Shri S. Sadasivan Nair . 
(i) Shri G. Srer:dharan . 
( i) Shri V. Kesavan . 
(iii) Shri Divakaran . 
(iv ) Shri N. Kuttan . 

L st- B 
( v ) Shri S. Mohammed Haneefa 
(vi) Shri N. Anandan .. 
(vii) ShriK. Sadasivan Nair 


. 
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(1) Shri Arjunan Chettiyar. 
(2 ) Shri K Samban . 
131 Shri K. Gopalakrishnan. 
(4 ) Shri K. Ravindranath . 
(5i Shri A. Sikumaran . 
(6 ) Shri M.K. Stephen . 
( 7 ) Shri S. Sreedharan . 

Shri V. K Govinda Pillai. 
Shri G Uthaman . 

Shri R. Gingadharan . 
(11) Shri Tuankappan Achari 

List - C 
(12 Shri R. Viswanathan . 
( 13 ) Shri T. Ravindran . 
(14 ) Sh : i N. Vikraman . 
(15 ) Shri V. Viswambaran . 
( 16 ) Shi K. Sadheesan . 
( 17 ) Shri O. Viswanathan . 
(18 ) Shii Muraleedharan . 
(19 ) Shri P. Vasu . 
(20 ) ShiK. Chellappan . 
(21) Shri Kamaludin . 

(22 ) Shri L. Gopi. 
M16 . Notice - Ref. No.EIC/Labour/260 dated 14-4-1971 from the 

General Manager ( A ), English Indian Clays Ltd., Veli . 
II. list of Witnesses for Workmen : 
WW1. Shri M.K. Hariharan, Semiskilled worker ( T. No. 10 , 

dated 5-9-1972 . 
WW2 Shri A. Ramakrishnan , Junior Fitter, English Indian 

Clays Ltd. 
WW3. Shri P.K. Sadasivan Nair, Pressman, English Indian 

Clays Ltd. 
III. List of Witnesses for Management: 
MWI. Sri Amritkumar, Mechanical Engineer English Indian 

Clays Ltd. Trivandrum 
MW2. Shri R. K.Sareen , General Manager, 

English Indian Clays Ltd., Trivandrum . 


Kerala Gazette No. 43 dated 30th October 1973 
PART 1 

GOVERNMENT OF KERALA 
Labour (B ) Department 

NOTIFICATION 
No. 17455 /B1/73/LBR . 

Dated, Trivandrum , 11th October 1973. 
The following draft of certain amendments to the Kerala Factories 
Rules, 1957, which the Government of Kerala propose to make in exercise 
of the powers conferred by sections 87 and 112 of the Factories Act, 1948 
(Central Act 63 of 1948), is hereby published as required by section 115 
of the said Act. 

Notice is hereby given thatthe said draft willbe taken up for considera 
tion on or after 20-2-1974 . Any objection or suggestion which may be 
received from any person in respect of the said draft on or before the date 
specified above will be considered by the Government. Objections and 
suggestions shall be addressed to the Secretary, Labour Department, 
Government Secretariat, Trivandrum . 

Draft AMENDMENTS 
In the said rule 

1. In schedule I referred to in rule 136 after item 10 , the following 
item shall be inserted , namely : 
“ 11. Phosgenc (Carbonyl Chloride) is manufactured or is used in 

the process of chemicalmanufacture." 
2. (a) Rule 142 shall be renumbered as sub-rule (a) of that rule and 
the following sub-para shall be added at the end, namely: 

“ Where necessary , advice shall be obtained from the Chief 

Inspector of Factories on measures to be taken in this 

regard." 
(b) After sub-rule (a) of rule 142 as so renumbered , the following 
sub -rule shall be inserted namely : 
" (b ) Information in writing giving details of the process, its 

hazards and the steps taken or proposed to be taken for 
the safety of workers as in (a ) above should be sent to the 
Chief Inspector before commencing manufacture, handling 
or storage of any of the items covered under schedule I, 
whether on experimental, pilot plant or large scale basis." 

By order of the Governor , 
U. MAHABALA RAO, 

Secretary . 
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Kerala Gazette No. 43 dated 30th October 1973 . 
PART 1 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 1140 /73/LBR . Dated , Trivandrum , 19th September 1973 . 

The award of the Labour Court, Quilon in respect of the dispute 
between the President, Kalakkode Service Cooperative Bank Ltd. No. 1194, 
Kalakkode, Paravoor, Quilon and their workmen represented by the Kerala 
Association of Executive Officers of Co-operative Societies, Quilon District 
Committee , P. O. Kilikolloor received by Government on 7-9-1973 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA, 
Under Secretary . 


Lo the Labour Court, (Kerala State ), Quilon 
Dated this the 30th day of August, 1973 . 

Present : 
Sari A. T. KUNHIKORA , BI A., B, L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 110/69 

Between 
The President, Kalakkodu Service Co -operative Bank 
Ltd. No. 1194 , Kalakkode, Paravoor, Quilon . 

And 

THE WORKMEN 
of the above concern represented by the Kerala Association 

of Executive Officers of Co-operative Societies, 

Quilon District Committee, P. O. Kilikollur. 
Representations : 

M s C. V. Padmarajan & 
N. Asok Kumar, 

For the Management, 
Advocates, Quilon. 
Shi N.Raman Pillai, 
Advocate, 

For the Association 
Quilon . 
GA . 194, 
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AWARD 
This is an Industrial Dispute between the President ,Kalakkodu Service 
Co-operative Bank Ltd. No. 1194, Kalakkodu , Paravur, Quilon and the 
workmen of the above concern represented by the Kerala Association of 
Executive Officers of Co-operative Societies, Quilon District Committee , 
P. O. Kilikollur, over the dismissal of Shri G. Divakaran Pillai. who was 
the Secretary of the abovementioned Co -operative Bank referred to this 
Court for adjudication under Section 10 (1) (c) of of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) by the Government of Kerala , in . 
their Order, Labour & Social Welfare (H ) Department G. O.Rt. No. 
1444/69/LSWD, Trivandrum , dated 14-7-1969 . 

. 2. In pusurance of notice issued , the parties entered appearance and 
put in their respective statements. 

3. The case of the association stated briefly is as follows: 
Sri Divakaran Pillai was working as a Clerk in the above mentioned Service 
Co-operative Bank from 18-9-1957 onwards. Subsequently on 15-6-1965 he 
was promoted as Paid Secretary of the Co-operative Bank . Hewas dis 
charging his duties as Secretary loyally and faithfully . While he was working 
as Secretary on 2-8-1967 he was suspended from service as per the order of 
the President raising, certain baseless allegations against him . Hewas not 
called upon to submit his explanation regarding the charges levelled in the 
suspension order. After suspending him , the President and some members 
of the Director Board of the management concern prevailed upon him to give 
a statement as suggested by them on an assurance that the matter will be 
dropped on the basis of that explanation . Although the delinquent emplo 
yee was unwilling to give such a statement due to undue influence and disce 
ptive persuation of the President, he finally gave the statement as desired 
by the President. After getting such a statement from him , the President 
and the Board of Directors instead of dropping the matter, used it as a 
contrivance for the eventual dismissal of the employee from 16-9-1967. 
After taking the statement from the employee,the President posted the matter 
for personalhearing on 30-8-1967. By that time, Sri Divakaran Pillai had 
suspicion that the President and the Board of Directors were trying to trap 
him . Hence on 30-8-1967 Sri Divakaran Pillai gave a written explanation 
deoying the charges levelled against him . Without Paying any heed to the 
explanation submitted by him , the Managing Board of the management 
concern proceeded to dismiss him without any fact finding enquiry or collecting 
any evidence to support the dismissal. He was getting a salary of Rs. 135 
per mensem on the date of his dismissal. The charges against Sri Divakıran 
Pillai were that he committed several acts of misconduct as Secretary of the 
Bank. The first charge was that Sri Divakaran Pillai purchased themanure 
Uria without proper intend and he sold it to someparties without crediting 
the samein the accounts of the Society. He madesome false entries in the 
book in which the resolutions of the Managing Board of the Society are 
written. These false entries related to the sanctioning of some loans. 
Without the knowledge of Sri Govinda Pillai, he prepared a loan application 
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in the name of Sri Govinda Pillai and the loan was got sanctioned and the 
amount was disbursed without getting proper bond executed . This lcan 
amount was actually taken by SriDivakaran Pillai for his own usc. Regard 
ing two other loan applications while the Board of Directors had not really 
sanctioned the loan , he made false entry that the loan has been sanctioned 
and the amount towards these two loan applications were taken by him . 
There were not sufficient number ofshares in the name of the applicants for 
these two loans and he made false entries to make it appear that they had 
sufficient number of shares and this was done when the District Bank 
Inspector came for inspection . According to Shri Divakaran Pillai, all these 
charges were baseless and he is not guilty of any of the charges. Under the 
circumstances, the association contend that Shri Divakaran Pillai is entitled 
to be reinstated in service with back wages 

4. The case of the management stated briefly is as follows. On 
24-7-1967 Sri Divakaran Pillai in his capacity as Secretary of the Bank 
purchased 14 tons of Uria for the society with the funds of the society along 
with two other itemsof manure from the Quilon Central Depot of the 
F. A. C. T. On 28-7-1967 when the Marketing Officer of F. A. C. T. 
inspected the Society , the Uria was not found in the Society godown . Bills 
of the sale for the Uria had not been drawn, and the sale proceeds had also 
not been credited in the Society account. The Marketing Officer made a 
note of it and later the supply of manure to the Society was suspended by the 
F.A.C.T. In the minutes of the Board meetin dated 18-7-1967 
Sri Divakaran Pillai fradulently wrote up four resoalutions of the Bord as 
sanctioning loans to Sri Divakaran Pillai himself , to one Pachan , to Baby 
Amma, the wife of Sri Divakaran Pillai and to one Challamma Amma Io 
fact, no such resolutions had been passed by the Board and the agend. book 
in which the procedings of the Board were written by the then President of 
the Society did notshow thatany such resolutions were passed. This deli 
herate addition of 4 resolutions in the minutes book was done by Shri 
Divakuran Pillai with a view to defraud the Society and make unlawful gain 
to him . The fradulent acts committed by Shri Divakaran Pillai were brou 
ght to the notice of the Board on 1-8-1967. As the records of the Bank and 
the inspection note of the Marketing Officer revealed a prina-facie case the 
Board decided to suspend Sri Divakaran Pillai from service pending enquiry 
and for this purpose, a sub -committee was constituted The sub - committee 
conducted an enquiry after giving notice to Shri Divakaran Pillai and sub 
mitted a report to the Board that the allegations were true . Furter the 
committee detected and reported a few other fradulent acts also on the part 
of Sri Divakaran Pillai. So the Board resolved to give a formal charge 
sheet to Sri Divakaran Pillai. The charge sheet was given on 16-8-1967 to 
which Sri Divakaran Pillai gave an explanation which was received by the 
President on 19-8-1967. In that explanation he pleaded guilty to the charges 
and prayed for pardon. On 27-8-1967 the Board mrt again and resolved to 
give an opportunity to Sri Divakaran Pillai to appear before the Board and 
to give a personalexplanation . Accordingly Sri Divakaran Pillai appeared 
before the Board meeting held on 30-8-1969 and answered the questions put 
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to him by the Board . Hehad no evidence to adduce. The explanation of 
Sri Divakarau Pillai was not satisfatury and he was dismised from service. 
The contention of the employee Sii Divakaran Pillai that the President and 
somemembers of the l oard induced Sri Divakaran Pillai to give a statement 
admitting the charge is denied by themanagement. 

5. On the side of the Association, three witnesses were examined as 
W.W. I to W. W. 3 and Exhibits W. l.to W. 5 were got filed . On the 
side of the management, one witness was examined as E. W. 1 and Exhibits 
E. I to E. 19 were got filed . 

6. Now the question for consideration iswhether the dismissal of Sri . 
Divakaran Pillai is justified and if not, to what relief he is entitled to ? 
At the outset it has to be stated that the learned counsel for the association 
has never contended for reinstaterr.ent of Shri Divakaran Pillai. His 

contention is o ly that no proper domestic enquiry was conducted by the 
• management to prove the guilt of the delinquent employee, and his guilt 
was proved only in Court during the trial of this industrial dispute and as 
such , Sri Divakaran Pillai is entitled for hi, wages till the Couri finds him 
guilty of the charges. It is conceeded by the learned . counsel for the 
employee that the charges against him were proved during the course of the 
trial of this industrial dispute , and as such it is not necessary to have a 
detailed discussion of the charge levelled against him . The contention of 
Sri Divakaran Pillai when examined as W.W. I before this Court is that 
he admitted the guilt because the President of the Society told him that in 
case he makes such a statement, he will be reinstated in service and believing 
this , he made such a statement. Subsequently he came to know that this 
was a method adopted by the President to trap him and subsequently he 
stated the real facts. He was not guilty of the charges levelled against him . 
Exhibit W. 1 is stated to be the second statement given by him on 30-8-1967. 
Exhibit W.2 is the order by which he wa dismissed and Exhibit W.3 is 
the forwarding letter of Exhibit W. 2 order. Exhibit W.4 is the charge 
sheet issued to him . He preferred an appealbefore the Co-operative Registrar 
r garding the order suspending him and Exhibit W 5 is theorder by the Regis 
trar. W W.3 is an employee in the ration depot under the management Co 
operative Bank. His work is to weigh the articles and to give the same to the 
customers. According to him , he used to attend to the work in the manure 
depot also . He would say that manure used to be given on credit as well as 
on ready cash payment. Manure used to be sold on credit when the 
secretary issued to him a chit to that effect. The money realised by selling 
the manure will be entrusted to the accountant by him . He would further 
say that the President told him to ask Sri Divakaran Pillai to meet the Presi 
dent at his house. W.W. 2 Sri Abdul Hameed would say that he is a share 
holder in this society. He had spoken to the President of the Society regard . 
ing the suspension of w . W. 1, and then the President told him that if 
W. W. 1 is taken to him , he can find out a solution . Accordingly , on a 
particular day, he called W : W. 1 and his brother and he took them to the 
President. They talked about the suspension and then the President told 
that lie will find out a solution acceptable to W.W. 1 and the Society . 
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When cross- examined , W ...1 has admitted that the Secretary is the 
Chief Executive Officer of the Society and that the accounts and other records 
have to be maintained by the Secretary . Exhibit E. 1 is the reply given by him . 
on 18-8-1967 when the charge sheet was issued to him . As regards purehase of 
uria , he would say that it was the board member Velayudhan Pillai who 
purchased the uria on his behalf. According to him , uria was sold on 
credit to some people but he had not written any account regarding the same. 
He has also admitted that he had not taken any receipt from the persons 
who purchased uria on credit to show that they had purchased uria on credit. 
The case of themanagement is that on 28-7-1967the Marketing Officer of the 
F. A. C. T. inspected themanure depot and then uria was not seen there. 
W.W. 1 has admitted that the Board of Directors of the Society had only 
power to sanction loan and the resolution of the board meeting will be 
recorded in the agenda book by the President then and there and with refer 
ence to this Agenda book, the secretary will write the resolution in the 
Minutes Book It is seen that resolution Nos : 13 to 16 recorded in thebook 
in which the resolutions are written by the Secretary are not seen in the 
Agenda Book prepared by he President. Resolution No. 113 is a resolution 
purporting to have been made by the Board of Directors sanctioning the 
loan to W. W. 1 himself. Exhibit E. 4 is an application by W.W.1 for 
loan . In Exhibit E. 4 there are number and date of the resolution of 
the Board of Directors · regarding this loan . The President has not 
recorded in this, that the loan has been sanctioned. Exhibit E. 5 
is the Agenda Book in which resolutions are written by the President. As 
per Exhibit E. 5, it is not seen that loans were sanctioned to W. W. 1 and 
his wife, to one Karthiayani Amma, to one Baby Amma and to one Pachan . 
• Exhibit E. 6 is the minutes book . In Exhibit E. 6 , W. W. 1 has written 
that loans have been sanctioned to the above mentioned four persons. 
regards the loan sanctioned to the father of W.W. 1, it is admitted by W. 
W. 1 that his father has not signed in the bond purporting to have been 
executed by his father when the loans amountwas advanced to him . As per 
the rules of the society, shareholders only can take loans and the maximum 
amountof loan that can be sanctioned is only eight times the value of the 
shares held by the applicant. E. W. 1 is the present Secretary of the Co 
operative Bank . He has proved the necessary records to show that W. W. 1 
had disbursed a loan of Rs. 2,000 disregarding all the rules ofthe society in 
the matter. When a loan application is received , it should be sentfor enquiry. 
Exhibit E. 8 is a loan application on which this amount of Rs. 2,000 
was advanced. Even though there are the names of the Board members 
on the back of this application , these board members have not signed the 
sameto show that they had made enquiries regarding this loan application . 
The President has also not signed in the loan application sanctioning the loan . 
Therefore it is clear that this amountwas advanced by W.W. I disregarding 
the rules in the matter . Exhibit E. 16 is the counter-foil of Exhibit E. 10 
which is in the hand writing of WW 1. In Exhibit E. 16 , the amount shown by 
him is Rs. 461.69. But in Exhibit E. 10 , the amount shown is Rs. 661.69. 
Regarding this matter, Chellappan Pillai to whom Exhibit E. 10 
was issued gave Exhibit E : 17 complaint to the President of the Society . 


In Exhibit E. 1 statement which wW . I gave at first, when the charge 
sheet was issued to him , he admitted that he committed some irregularities. 
He also stated in Exhibit E 1. that he will discharge his duties carefully 
thereafter and that he may be excused. Regarding this statement of 
WW.1, he has got a complaint that he had given the statement as he was 
pursuaded by the President to do so . Whatever that may be from the 
evidence adduced before court, it has been abundantly proved that WW.1 
had committed very serious irregularities. In fact the learned counsel for 
the association has also not contended before me that themanagement did 
not succeed in proving the irregularities against WW . 1 before this Court. 
Under the circumstances, when it is seen that wW . 1 had committed very 
serious irregularities, there is absolutely no scope to set aside the order of 
the management dismissing him from service and to direct the management 
treinstate him in service. 

7. Now I will consider the contention of the learned counsel of the 
association that WW . I must be deemed to have been under suspension till 
this Court finds him guilty of the irregularities on the evidence adduced 
befo e this Courtbecause theminagement had not conducted any enquiry 
in this matter and as such, W W. lis eligible for his wages till he is 
found guilty by this Court. If the position is as contended by the learned 
- couns-l for the association, the contesition that he is entitled for his wages 
till he is found guilty by this Court has to be scriously considered . But 
the position here is not as contended by the learned counsel. Serious 
irregularities were detected against w W. 1 and a sub-committee was 
appointed to enquire into the same. WW.I was also given a charge sheet 
detailing the charges of serious irregularities. In Exhibit E. I explanation 
to the charge he practically admitted almost all the irregularities committed 
by him . Subsequently, he was given an opportunity for personal hearing. 
Then he came forward with some other explanation . The committee chose 
to accept Exhibit E. 1 explanation by which he had admitted the irregulari 
ties after perusing the relevant recordskept in the society regarding the 
matter. From this, it cannot be said that an enquiry?was not conducted 

by the committee before dismissing him . As per Exhibit E. 1 when he had 
• admitted the irregularities, there was no further necessity of taking any 

evidence in the presence of WW . 1 by the committee which was constituted 
to enquire into the charge levelled a ainst him . The co :nmittee accepted 
Exhibit E. 1 after perusing the relevant records along with Exhibit E. 1 
statement of the delinquent employee and the committee found that 
Sri Divakaran Pillai was guilty of the charges levelled against him . 
Sri Divakarn Pillai has now come before this Court with an explanation 
that he was persuaded by the President and that was why he had given 
Exhibit E. I tatem nt. Apart from the mere statement of WW.1, 
there is nothing else to show this . WW . 2 or WW.3 examined on the 
side of the association did not say that the President had asked W W.1 to 
give a statement admitting the guilt. In the subsequent statement given 
by him also , he had n case that the President had pursuaded him to give 
such a statement and that was why he had give a statement like Exhibit E. 1 . 
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As such, the present contention by w W. 1 that he happened to give 
Exhibit E. 1 statement as was asked by the President cannot be given any 
weight. Further from the natue of the charges and the evidences available 
regarding the same, the possibility of W.W. 1 having given such a statement 
as Exhibit E. I on his free will , cannot be excluded. As such , the committee 
which enquired into the charges against W W. I cannot be blamed when 
they had chosen to accept Exhibit E. 1 statement. Therefore it will not be 
proper to say that there was no domestic enquiry before W W. I was 
dismissed . On the other hand, there was a domestic enquiry and in the 
enquiry, WW. I admitted the guilt and gave a statement accordingly , and 
after examining the relevant records along with the statement given by 
WW.1, the committee which enquired into the charges found ww . i 
guilty . Hence this is not a case wherein WW I was dismissed without 
conducting any domestic enquiry . Therefore the contention of the learned 
counsel for the association that there was no enquiry conducted by the 
man gement and hence W W. I is entilted for his wages till he is found 
guilty of the charges by this Court cannot be accepted. In the result, I 
hold that the Association is not cititled to any relief in respectof the dis 
missal of Shri G. Divakaran Pillai. An award is passed as stated above. 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

A. T. KUNHIKORA, 
Presiding Officer . 


Appendix 
Witnesses examined on the seid of the Association : 

WW.1 G , Divakaran Pillai. 
w W.2 Abdul Hameed. 

WW.3. K. Manikandan Unnithan , 
Witness examined on the side of the Management: 

EW . 1 S. Gopinatha Pillai. 
Exhibils marked on the side of the Association: 

W. Statement dated 18-8-1967 given by W.W.1. 
W.2 Dismissal order dated 17-9-1967 issued to WW . 1. 
W.3 Forwarding letter of Exhibit W.2 order. 
W. 4 Charge sheet dated 16-8-1967 issued to W W. 1. 
W.5 Order dated 20-12-1967 of the Additional Registrar of Co-op 

crative Societies, Trivandrum . 
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Exhibits marked on the side of the Management: 

E Reply dated 18-8-1967 by W.W. I to Exhibit W.4 charge sheet. 
E 2 Statement dated 18-8-1967 from ww . I to the President of the 

Co -operative Bank . (Orginal of Exhibit W. I. 
E 3 Letter dit:d 21-8-1967 from the Manager, Depot Organisation , 

F.A.C.T. to the Co-operative Bank. 
E 4 Loan application dated 10-7-1967 by WW . 1. 
E 5 Agenda Book of the Bank . 
E 6 Minutes Book of the Bank. 
E 7 Registered document dated 11-8-1958 by the father of WW.1. 
E 8 Loan application dated 25-2-1966 by the father of WW . I. 
E 9 Loan application dated 10-7-1967 by the wife of WW . I. 
E 10 Receipt dated 20-6-1967. signed by ww . 1 given to 

N. Chellappan Pillai. 
E11 True copy of the Board Meeting No. 571 held on 12-6-1962: 
E 12 True copy of the Board Meeting No. 195 held on 10-2-1965 . 
E 13 True copy of the Board Meeting No. 196 held on 10-2-1965. 

E 14 Letters relating to the cancellation of the licence of the Bank . 
Series: (3 Nos .) 

E 15 Report of the sub - committee. 
E 16 Counter -foil of Exhibit E. 10 . 
E 17 Complaint dated 24-5-1968 by one N. Chellappan Pillai. 
E 18 Mile relating to short-term loan application for 1966-67. 
E 19 Bye-laws of the Bank . 


one 


Kerala Gazette No. 43 dated 30th October 1973 
PART 1 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. RI. No. 1135/73/LBR . Dated, Trivandrum, 18th September 1973. 

The award of the Labour Court, Quilon in respect of the dispute 
between the Trustee, Parthas Textiles, Kottayam and their workinen 
represented by the General Secretary, Kottayam Commercial Employees 
Union , (C. 1. T. U.), Reg . No. 35/70 , Kottayam received by Government on 
7-9-1973 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947). 

By order of the Governor , 
P. P. MATHULLA, 
Under Sarolery. 


In the Labour Court, (Kerala State) Quilon 
Dated this the 30th day of August, 1973 

Present : 
SHRI A.T. KUNHIKORA, B. A., B..., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 11/73 

Between 
THE TRUSTEE 
Parthas Textiles, Kottayam . 

And 

THE WORK MEN 
of the above establishment represented by the General Secretary, 
Kottayam Commercial Employees Union, (C.I.T.U.) 

Reg .No. 35/70, Kottayam . 

AWARD 
This is an Industrial Dispute between the Trustee, Parthas Textiles, 
Kottayam and the workmen of the above establishment represented by the 
General Secretary, Kottayam Commercial Employees Union , (C. 1. T.U ) 
Reg. No. 35/70, Kottayam over the dismissal of three employees Messrs . 
K. Sivarama Panicker, T, U , Paul and T. M.Mohammed Khan referred to 

6. A. 205 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture ( Planning) Department 

NOTIFICATION 
G. O.MS. 335 /73/AD. 

Dated, Trivandrum , 8th October 1973. 
S. R. O. No. 65973.- In exercise of the powers conferred by sub 
section (3) ofsection 39 of the Kerala Agricultural University Act, 1971 
(33 of 1971), the Government of Kerala hereby specify the eighth day of 
October 1973 as the date from which the jurisdiction over research 
schemes under the Department of Agriculture mentioned in the Schedule 
appended hereto shall, be transferred to the Agricultural University of 
Kerala . 

By order of the Governor, 

S. NAGARAJAN, 

Additional Secretary . 
Schedule 

RESEARCH SCHEMES 
(1) Schemefor Research on Ginger functioning at the Oil Palm 

Research Station, Thodupuzha. 
(2) Scheme for Research on Cardamom functioning at Orange and 

Vegetable Farm , Nelliampathy. 
(3) Scheme for Research on Pepper functioning at the District 

Agricultural Farm , Neriamangalam . 


G. 1763 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 973 /73/LBR . 

Dated, Trivandrun, 9th August 1973 . 
The award of the Industrial Tribunal, Alleppey in respect of the dis 
pute between the Superintendent of Teckoy Estate, Teekoy, via Palai and 
their worktuen represented by the Secretary for Kerala Estate Staffs Union 
of South India, Muttambalam , Kottayam received by Government on 
6-8-1973 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA, 

Under Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 31st day of July , Nineteen hundred and Seventy three 

Present: 
SHRI K. P.M. SHERIFF B. SC., B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 12/1972 

Between 
The Superintendent of Teekoy Estate, Teekoy, via Palai 

And 
The workmen of the above concern represented by the Secretary for 
Kerala Estate Staffs Union of South India , 

Muttambalam , Kottayain 
Representations: 

Shri V. O. Abraham , 
Advocate, 

For Management 
Kottayam 
Shri K. Bhanu , 
Secretary for Kerala Estates 

For Onior 
Staffs Union of South India, 

Kottayam - 4 
6. A. 173 
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AWARD 
This industrial dispute between the above parties was referred tthi. 
Tribunal for adjudication by Government as per G.O.Rt.No. 501/72/Labour 
dated 11-4-1972. The only issue referred for adjudication is " Wage revision 
of Sri E. N. Narayanan , Blacksmith , Teekoy Estate ." 

2. Pursuant to sunmons the part es appeared and the union submitted 
their claim statement in which it was contended as follows: 

Shri E. N. Narayanan hasmore than 20 years service in the Company 
and although he is designated as a blacksmith , he has been doing all sorts 
of mechanical works and is quite proficient in the erection of factory and 
estate bridges. He wasmore or less treated as a member of staff by the 
management and extended all the facilities enjoyed by the staff till 1966. 
Thereafter themanagement unjustifiably put him in the non- staff category 
regarding wages, the scale ofwhich is as follows: 

Rs. 78-4-102-5-127 . 

Shri Narayanan was created as an excluded staff based on the 1957 
agreement and he was enjoying the service conditions of the estate staff . 
Hewas given the benefits of all the wages increases granted by the Wage 
Board and also the food concession up to 1958. He was given bonus, leave 
with wages etc., enjoyed by the staff. But the management did not imple 
ment the final recommendation regarding wage revision for the estates staff 
passed by the Central Wage Board for rubber in the case of Narayanan 
which is quite unfair and unjust. Thereafter Shri Narayanan was not given 
the wage revision effected in 1965 and 1969. Shri Narayanan has lost a 
good deal of amount and other emoluments because of the unfair and unjust 
attitude of the management. 

The union concluded with a prayer that the wages of Shri Narayanan 
may be revised from 1965 onwards and that the management may be 
directed to pay in full the accumulated withheld wages of ShriNarayanan.. 

3. In the reply statement submitted by the management it was conten 
ded as under : 

The claimsmade by the union are wild and not entirely correct Shri 
Narayanan has put in about 20 years of service. But he was not doing all 
sorts ofmechanical works as is alleged . He is not a mechanic. He has 
never been entrusted with the work of erection of factory or 
construction of bridges on estates belonging to the Company. He was treated 
only as a worker and not as a member of the staff. The blacksmiths in early 
days were paidmonthly rates of wages as against daily ratcs. But that does 
not mean that they were treated as staff. They were only treate as exclu 
ded categories of employees. But they were not given the various grades 
and scales of salary as were given to staff on plantations. By memorandum 
ofsettlement dated 22-1-1966 a scale of salary was fixed for carpenters , 
tea chestmakers, masons, Hacksmiths and painters as Rs.78-4-102-5-127. 
The settlement hasmade it mandatory for management to pay the Black 
mith Narayanan the aforementioned scale of pay. No union has also 
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objected to the same. The demand now made by the ESUSI is belated and 
time barred . Themanagement has not violated any agreements. 

The Management has denied all the allegations of the Union as per 
their claim statement and has contended further as follows: 

The Union failed to appear in many conciliation conferences inten 
tionally and showed a very uncompromising attitude towards the whole 
question , by putting up illegal and unsustainable claims. The prayer of 
the union to revise the wayes of blacksmith Narayanan from 1965 onwards 
is baseless and even if any revision is envisaged the claim is time barred . 

Themanagement concluded with a prayer that the claim of the union 
may be dismissed in toto with costs to the management. 

4. The union thereafter submitted a replication in which they have 
repudiated all the contentions raised by the management as per their reply 
statement. 

6. The case came up for evidence and the union examined WWI and 
WW2, marked Exts . W1 to WIO and Exts. Mi to M4. WW2 was not 
completed and when the case came up for further examination ofWW2 the 
parties submitted that the matter was settled out of couri and filed of 
compromise petition stating that the parties have settled their dispute out of 
court and so the courtmay be pleased to pass an award accordingly . 

6. Since the parties have settled the matter out of court, there is no sub 
sisting dispute between the parties now and so I passmy award accordingly . 


Alleppey , 
31-7-1973 . 


K. P.M.SHIRIFT. 
Indutrial Tribunal. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 920 /LBR . 

Dated, Trivandrum , 26th July 1973. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Cock Tail Cashew Co., Ernakulam , Cochin -6 
and their workmen represented by the Cock Tail Cashew Co., 
Workers Union , Cannonshed Road , Ernakulam , Cochin - 11 received by 
Government on 4-7-1973 is hereby published under Section 17 of the 
Industrial Disputes Act , 1947 (Central Act XIV of 1947). 

By order of the Governor, 

P. P. MATHULLA, 
Under $ cotelury. 


Before the Court of the Industrial Tribunal, Calicut 
(Friday, the 29th day of June, Nineteen hundred 

and seventy three.) 

Present : 
SHRI R. K. VENU NAYAR, B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 29/72 

Between 
TheManagement of Cock Tail Cashew Co., Ernakulam , Cochin -6 

And 
Cock Tai Cashew Co., Workers Union , Cantonshed Road , 

Ernakulain , Cochin -11 


AWARD 
This is an industrial dispute referred to this Tribunalby Government 
of Kerala as per Order No. G. O. Rt. 982/72 /LBR . dated 7-9-1972 for 
adjudication . The issue referred is the following: 

" Quantuin of bonus payable by Cock - Tail Cashew Co. to their work 

men for 1970-71. " 
G. A. 166 
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2. Notice was issued to the parties to the dispute and they appeared 
before this court. After some time the union was not preşent and a rugi 
stered notice of disposal was issued . Inspite of that they did not come. 
In view of this the management was directeu to adduce ux parte evidence. 
They filed an affidavit. 

3. The management says that they have paid 4 % of the annualwages 
as bonus for the year 1970-71. In addition to this they have also paid 11 % 
of the annualwages as ex- gratia payment. They also add that they have 
paid bonus in accordance with the provisions of the Bonus Act for the 
year 1970-71 and nothing more is to be payable. This evidence is accepted 
and an award is passed ordering that the management need not pay 
anything more than what they have already paid towards bonus for the 
year 1970-71. Ordered accordingly. 
Calicut, 

R. K. VENU NAYAR , 
29-6-1973 . 

Industrial Tribunal, Calicut.. 


G. O. Rt.No. 1122/73/LBR . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 
NOTIFICATION 

Daled, Trivandrum , 17th September 1973 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between Shri A. S. Purushothaman, Contractor, Toddy Shops Nos. 5 and 6 , 
Parappanangadi Range, Ariyallur P. O. via Parappanangadi and their work 
men represented by the Secretary, Tirur Taluk Chethu Thozhilali Union , 
Tirur- 1 received by Government on 4-9-1973 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Aci XIV of 1947). 

By order of the Governor, 
K. MOHANACHANDRAN , 

Joint Secretary. 


Before the Court of the Industrial Tribunal, Calicat 
(Monday, the 27th dayof August, Nineteen bundred and 

Seventy three ) 

Present: 
SARI R.K. VENU NAYAR, B. A., B, L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 3472 

Between 
SHRI A. S. PURUSHOTHAMAN, CONTRACTOR , TODDY SHOP 
Nos . 5 AND 6 , PARAPPANANGADIRANGE, ARIYALLUR - P. O , 

Via PARAPPANANGADI. 

And 

The SEORETARY , 
TIRUR TALUK CHETHU THOZHILALI UNION, 

TIRUR - 1 . 

AWARD 
An industrial dispute existing between the above parties was referred 
to this Tribunal for adjudication by the Government of Kerala as per 
Order No. G. O. Rt. 1361/72/LBR . dated 13-12-1972. The issues referred 
are the following: 

1. Denial of employment to the Tappers in Toddy Shop Nos. 5 and 6. 
G. A. 202 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture (Planning) Department 

NOTIFICATION 
G. O. MS. 334 /73/AD . 

Dated, Trivandrum , 8th October 1973 . 
S. R. O. No. 658/73. - In exercise of the powers conferred by sub -section 
(3) of section 58 of the Kerala Agricultural University Act, 1971 (33 of 
1971), the Government of Kerala bereby specify the eighth day of 
October 1973 as the date from which the Ricc Research Station . Vittila 
under the Department ofAgriculture shall, be transferred to the Agricul 
tural University of Kerala . 

By order of the Governor, 

S. NAGARAJAN, 
Additional Secretary. 


G. 1762 
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GOVERNMENT OF KERALA 
Labour A Department 

NOTIFICATION 
G. O.Rt. No. 1151/73/LBR . Dated, Trivandrun, 20th September, 1973 

The Arbitration a ward of the Industrial Tribunal, Calicut in respect of 
the dispute between the Star Tile Works Ltd., Kallai, Calicut-3 represented 
by Shri Prahladraj Maganlal, Managing Director, (2) Sri K.Manojkumar 
(Assistant); and (3) ShriM. Ramadas (Assistant) and their workmeh 
represented by Shri K. P. Narayana Menon , Chairman , ( 2 ) Sri 
K. Madhavan Nair , Office Secretary, and (3 ) Shri M. A. Jayaraj, Gencral 
Council Memt er of the Mercantile Employces Association , Calicut- 1 
received by Government on 5-9-1973 is hereby published under section 
17 of the Industri Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor , 
K.MOHANACHANDRAN , 

Joint Secretary. 


Before the Court of the Industrial Tribunal, Calicut. 
(Saturday, the Ist day of September, Nineteen hundred 

and seventy three ) 

Present 
Set R. K. VENU NAYAR , B. A., B. L. 
Industrial Tribunal, Calicul. 

Arbitrator 


ARBITRATION No. 1 of 1973 

Belween 
The Star Tile Works Ltd., Kallai, Calicut-3 represented by 
1. Shri PrahladrajMaganlal, Managing Director, 
2. Sri K. Tanojkumar (Assislınt) and 
3. Shri M. Ramadas (Assistant) 

And 
1. Shri K. P. Narayana Menon , Chairn.in 
2. Shri K. Madhavan Nair, Office Secretary, and 
3. ShriM.A. Jayaraj, General CouncilMember of the Mercan. 

tile Employees Association , Calicut- l. 
G.A 213 


2 


AWARD 
This is an Industrial dispute referred to me for arbitration by the 
Government of Kerala as per Order No. 2732 /A3173 LBR dated 2-3-1973 
on the basis of an agreement between the parties to the dispute for making 
this reference. The issues referred are the following: 

1. Bonus for the year ending 31-12-1971. 
2. Pay scales of staff. 
3. Fitment and weightage . 
4. Dearness allowance. 

5. Leave facilities. 
2. Notice was issued to the parties and they appeared and filed their 
statement and reply statement. The Union filed their documents also . By 
this time the time limit prescribe for concluding this and passing the 
award was getting exhausted and so the parties extended the timeby mutual 
consent as provided in the arbitration agreement. Thereafter the parties 
to the arbitration filed a jointstatement stating that the matter is settled as 
per the terms contained in the Memorandum of settlement. They wanted 
an award in termsof the settlement. I have gone through the settlement and 
since the parties have agreed to this an award in terms of the memorandum 
of sctteleinent shown in the Annexure is hereby passed . This award shall 
come into force on the expiry of 30 days after its publication in the Govern 
ment Gazette. 

R.K. VENU NAYAR, 
Calicut, 

Industrial Tribunal, Calicut. 
1-9-1973. 

( Arbitrator) 


ANNEXURE 
Before the Industrial Tribunal Arbitrator) Calicut. 

ARBITRATION No. 1/73 

MEMORANDUM OF SETTLEMENT 
Names of Parties: 
1. Shri Prahladaraj Manganlal, Representing the manage 
Managing Director. 

ment of the Star Tile Works 
2 Sri K.Manoj Kurnar, 

Ltd., Kallai. 
Secretary . 
3. Sri K. Madhavan Nair , 

GeneralSecretary, The Mercan 
tile Employees Association, Representing staff members . 

Calicut- l . 
4. Shri M. A. Jayaraj. 
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SHORT RECITAL OF THE CASE 
The issues contained in the Charter of Demande submitted to the 
managementby the above said Association on 20-4-1972 were discussed 
between the parties on 26-8-1973 at the office ofMs Kantilal and Company 
and the following settlement was reached 


TERMS OF SETTLEMENT 
1. The pay scales of staffmembers will be revised as follows: 

(a) Foreman: -Rs. 80-5-105-74-1424-10-1924-12-255. 
(b) Clerks:---Rs. 75-5-100-74-1374-10-2374. 

(9) Burner & Maistries - Rs. 50-3-65-5-90-74-135-10-185 . 

The above staff members will be fitted in the revised scale au the appro 
priate stage in the next above the present pay. 

2. Weightage:-The management agree to give one weightige for 
every completed ten years of service subject to a maximum of 3 increments 
for the past entire period of service. 

3. Dearness allowance: The management agree to give fixed dearness 
allowance at the following rates: 

(a ) . For the first Rs. 100 of the basic salary 75 % 
(b ) For the Second Rs. 100 do. 

50 % 
(c) On the balance up to maximum subject 
to a minimum of Rs. 40 

30 % 
4. The parties agree that the question ofpayment of variable Dearness 
allowance will be discussed at a later stage. 

5. The fixed dearness allowance as per clause 3 of this agreement will 
be paid with retrospective effect from 1st January , 1973. 

6. The above pay scales and weightage shall be deemed to have cone 
into force from 16-8-1973 . 

.7. Bonus for the year 1971:- This will be discussed and settled later 
on in 1973 itself. 

8. The arrears on account of fixed dearness allowance will be paid as 
early as possible and notlater than 28th February, 1974 . 

9. The parties further agree that a compromise petition will be filed 
before the Arbitrator in Arbitration No. 1/73 pending before the Industrial 
* Tribunal, Calicut praying to pass an award in termsof thisagreement. 


. 


10. The union agrees that the staff members will not demand any 
additional remuneration for any extra work , if done , during working hours. 

Dated this the 26th August, 1973. 
Signatureof parties: 
1. For the Star Tile Works Ltd. 
(Sd .) 

3 . 

(Sd. ) 
Managing Director. 
2. For the Star Tile Works Ltd. 

4 . (Sd.) 
( Sd.) 

Secretary 
Witnesses: 
1. ShriK.M. Bhatt, Kantilal & Co., Calicut- 1. 

(Sd.) 
2. Sri Predeep K. Bhatt , Kantilal & Co., Calicut-1. 

(Sd.) 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No 1180 /73/LBR . Dated , Trivandrum , Ist October 1973 . 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Management of Stanes Motors(South India ) Ltd., 
Race course road , Coimbatore and their workmen represented by the 
Secretary, Stanes Employecs Union (Kerala) Reg. No. 148, H O. Calicut, 
Clo Branch Craft, Calicut -1 received by Government on 20 -9-1973 is . 
herety published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor, 

P. P. MATHULLA , 
Under Secretary . 


Before the Court of the Industrial Tribunal, Calicut 
(Tuesday, the 18th day of September, Nineteen hundred and 

Seventy Three) 

Present : 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicul 
INDUSTRIAL DISPUTE No. 39/73 

Between 
Stancs Motors (South India ) Ltd. Race Course Road . 

Coimbatorc : 

And 
The Secretary, Stanes Employees Union (Kerala) Regd. No. 148 , 

HO. Calicut Co Beach Craft, Calicut-1. 


AWARD 
The Government ofKerala by Order No. G. O. Rt. 894 /73 /LBR . dated 
24-7-1973 referred the above disputes existing between the above parties for 
adjudication. The issue referred is the following: 

" " Dismissal of Shri M. V. Madhavan Nair from the Calicut Branch of 
Stanes Motors (South India) Ltd. Coimbatore." 

G. A. 214 . 
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2. Notice was issued to the parties and both appeared before this 
court. The management has filed a statement saying that there is no 
dismissal to be adjudicated atpreser:t, and there was no dismissal to be 
adjudicated even on the date of reference . The union also concedes that this 
is correct. Hence there is no dispute now between the parties regarding 
the issue referred . Hence the reference is dismissed . Ordered accordingly. 
Calicut 

R. K. VENU NAYAR , 
18-9-1973. 

Industrial Tribunal, Calicut. 
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Section is 
GOVERNMENT OF KERALA 
Public Works (Transport C ) Department 

NOTIFICATION 
No. 39659/TCI/73 /PWD. 

Dated, Trivandrum , 15th October 1973. 
S. R. O. No. 657/ 73. - In exercise of the powers conferred by rule 4 of 
the Schedule to the Kerala Motor Vehicles (Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963), and in partial modification of Notification I 
No. 49087/TB2/71 /PW . dated 1st June, 1972 published as S.R.O. 
No. 262/72 in the Kerala Gazette Extraordinary No. 287 dated 1st June 
1972 as modified by Notification I No. 39011 /TB2/72 /PW . dated 29th 
Septeraber, 1972, published as S. R. O. No. 495/72 in the Kerala Gazette 
Extraordinary No. 538 dated 29th September, 1972, the Government 
of Ke ala being of opinion that it is necessary in the public interest to 
do so , hereby order that the date of payınent of the 2nd , 3rd and tth instal 
ments of arrears of tax due under the said Act in respect of the stage 
carriages KLR . 1736 KLR . 3700 , and KLR . 1737 and 7th , 8th and 9th 
instalments of arrears of tax due under the said Act in re- pect of stage 
carriageKLR .41 belonging to Sri P. K. Karthikeyan, Kanhani, Trichur 
District shall be extended till the 22nd day of October 1973 and that the 
remaining instalments of arrears will be allowed to be paid in cqual monthly 
instalinents, without prejudice to the payment of monthly instalments fall 
ng duc froin October 1973 . 

Ry order of the Governor . 
K. K. GOPALAKRISHNAN, 

Toint Secretary 
Explanatory Note 
( This is not part of the notification but is intended to explain the reasons 
for issue ofthe notification .) 

. It has been represented by Sri P. K. Karthikeyan. Kanhani, Trichur 
that he could not remit some instalments of arrears of T. P. G. on or before 
the due dates due to financial strain . He has requested for extension of time. 
Government have considered the matter and decided to extend the time as 
notified in Public interest. 


G. 1765 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture (Planning ) Department 

NOTIFICATION 
G. O. MS. 334 /73/AD . 

Dated , Trivandrum , 8th October 1973 . 
S. R. O. No. 658/73. - In exercise of the powers conferred by sub -section 
(3 ) of section 58 of the Kerala Agricultural University Act, 1971 (33 of 
1971), the Government of Kerala hereby specify the eightlı day of 
October 1973 a, the date from which the Rice Research Station , Vittila 
under the DepartmentofAgriculture shall, be transferred to the Agricul 
tural University of Kerala . 

By order of the Governor, 

S. NAGARAJAN, 
Additional Secretary. 


G. 1762 
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Section iv 
GOVERNMENT OF KERALA 
Agriculture (Planning) Department 

NOTIFICATION 
G. O.MS. 335 /73 /AD . 

Dated, Trivandrum , 8th October 1973. 
S. R. O. No. 659/73. - In exercise of the powers conferred by sub 
section (3 ) of section 39 of the Kerala Agricultural University Act, 1971 
(33 of 1961), theGovernment of Kerala hereby specify the eighth day of 
October 1973 as the date from which the jurisdiction over research 
schemes under the Department of Agriculture mentioned in the Schedule 
appended hereto shall be transferred to the Agricultural University of 
Kerala . 

By order of the Governor, 

S. NAGARAJAN 

Additional Secretary. 
Schedule 

RESEARCH SCHEMES 
(1) Scheme for Research on Ginger functioning at the Oil Palm 

Research Station, Thodupuzha. 
(2) Scheme for Research on Cardamom functioning at Orange and 

Vegetable Farm ,Nelliampathy . 
(3) Scheme for Rescarch on Pepper functioning at the District 

Agricultural Farm , Neriamangalam . 


G. 1763 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. RI.No. 1135/73/LBR . Dated, Trivandrum , 18th September 1973. 

The award of the Labour Court, Quilon in respect of the dispute 
between the Trustee, Parthas Textiles, Kottayam and their workmen 
represented by the General Secretary, Kottayam Commercial Employees 
Union, ( C.I.T. U.), Reg . No. 35/70 , Kottayam received by Government on 
7-9-1973 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of-1947). 

By order of the Governor, 

P. P. MATHULLA , 
Under Swroter . 


In thedLabour Court, (Kerala State) Quilon 
Dated this the 30th day of August, 1973 

Present: 
SHRI A. T. KUNHIKORA, B. A., B. L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 11173 

Between 
THE TRUSTEE 
Parthas Textiles , Kottayam . 

And 

THE WORKMEN 
of the above establishment represented by the General Secretary, 
Kottayam Commercial Employees Union , ( C.I.T.U.) 

Reg. No. 35/70, Kottayam . 

AWARD 
This is an Industrial Dispute between the Trustee, Parthas Textiles, 
Kottayam and the workmen of the above establishment represented by the 
General Secretary, Kottayam Commercial Employees Union , (C. I. 1. U ) 
Reg . No. 35/70 , Kottayam over the dismissal of three employees Messrs. 
K , Sivarama Panicker, T, U , Paul and T.M.Mohammed Khan referred to 
G. A , 205 
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Section iv 


GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERvices - KERALA STATE AND SUBORDINATE SERVICES 

RULES, 1958 - AMENDMENTS- ISSUED 


PUBLIC (RULES) DEPARTMENT 
G. O. (P ) No. 270 /73/PD Dateri, Trivandrum 12 October 1973 . 


NOTIFICATION 
S. R. O. No. 660/73. - In exercise of the powers conferred by sub -section 
(1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1963) read 
with section 3 thereof the Government of Kerala hereby make the following 
amendments to the Kerala State and Subordinate Services Rules, 1958 
namely: 

AMENDMENTS 
In Part II of the said Rules 

(1) In rule 13A , after the existing provisos the following prwiso and 
note shall be inserted , namely: 

" Provided also that this rule shall notbe applicable to test pre cribed 
for purposes of promotion of the executive staff below: the rack of S :: 
Inspectors belonging to the Police Department. 
Note: This proviso shall be deemed to have come into force with effect 

from 23-10-1962.” 
(2) in rule 13 AA the following proviso and note shall be ,inseried 
namely : 

" Provided that this rule shall not be applicable to tests prescribed for 
purposes of promotion of the executive staff below the rank of Sub Inspectors 
belonging to the Police Department. 
Note: This proviso shall be deemed to have comeinto force with effect 
from 13-1-1972" . 

By order of the Governor, 
G. BHASKAAN NAIR , 

Special Secretary 
( 1761 

(1.1.0.1 
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Explanatory Note 
(This nove is not part of the notification but is intended to indicate its 

general purport) . 

Rules 13A and 13AA of the Kerala State ard -Subordinate Services 
Rules , 1958 provide for temporery exemption to the members belonging 
to Scheduled Castes and Scheduled Tribes in Servi e from passing the special 
and departmental tests for a specitied period . Such members can be given 
temporary promotion during the period of exemption if they are otherwise 
qualified . The exccutive staff of the Police Depar ment below the rank of 
Sub Iospectors of Police have to pass the Catechism Test and the Head 
Constables Test for promotion . It has been decid d that the executive staff 
below the rank of Sub Inspector of Police need not be given the benefit of 
temporary cxemption from passing these tests for promotion contemplated in 
General Rules 13.A and 13AA. since it will tell upon the efficiency of the 
deparunent, if persons without these tests are proinoted to . higher posts. 
This ar endment is intended to achieve the above object. 
TO 

All Heads of Departments and Onices 
The Departnents of the Secretariat (all Sections) 
The Secretary, Kerala Public Service Commission , Trivandrum 

(with L.) 
The Registrar, University of Kerala , Trivandrum (with C. L.) 
atre Registrar, University of Calicut, Calicut (with L. 
Thic Registrar, University of Cochi , Cochin (with C...) 
The Registrar, Kerala Agriculural University, Trichur (with C. L.) 
The Registrar,High CourtofKerala , Ernakular (with C. L.) 
T ! e GeneralManager . Keral State Rol Transport Corporation , 

Trivandrum (with C. L.) 
The Secretary , Kerala State Electricity Board , Trivandrum 

(with C. L.) 
The AccouniantGeneral, Kerala , Trivandrum 
All Secretaries. Addl. Secretaries , Joint Secretaries, Deputy 

Secretaries and Under Secretaries to Government 
The Secretary tu Governor 
The Private Secretorics to Chief Minister and other Ministers 
The Public (Services- B ) Department 
Tic Public (SC ) Department 
The Stenographer to the Chief S -cretary 
All Rengnised Sci vice Associations. 
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Section iv 
GOVERNMENT OF KERALA 

Home A Department 

NOTIFICATION 
G.O. (MS) 17073/Home. Dated , Trivandrum , 11th October 1973. 

S. R. O. No. 661/73. - In exercise of the powers conferred by Clause 
(b ) of sub-section (1) of section 69 of the Kerala Police Act 1960 
(Act 5 of 1961) and by sub-section (1) of section 2 of the Kerala Public 
Services Act, 1968 (Act 19 of 1968) the Government of Kerala hereby 
rescind their notifications S. R. O.No. 417171 (G. O. MS. 175/71/Home 
dated 30-10-1971) and S. R. O. No. 418/71 (G. O.MS. 176/71 Home dated 
30-10-1971) published in the Kerala Gazette No. 43 dated 9th Novem 
ber, 1971, with effect from the date of effect of the said notifications, 

By order of the Governor, 
S. NARAYANA SWAMY , 

Secretary . 
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Section i 
GOVERNMENT OF KERALA 

Health (G ) Department 

NOTIFICATION 
No.43497 /G2/73 /HD . 

Dated, Trivandrum , 18th October 1973 . 
S. R. O. No. 662/73.- Under the first proviso to Section 38 of the 
Travancore - Cochin Medical Practitioners Act , 1953 (IX of 1953), the 
Government of Kerala hereby direct that the said Section shall not apply to 
Smy. A.K. PadminiAmma, Koroli Ma om , Irinjalakuda , P. O.in practis 
ing " Visha Chikilsa " (Ayurveda ). 

By order of the Gove,nor, 

N.M. Rosa, 
Deputy Secretary. 


4. 1774 
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Section is 
GOVERNMENT OF KERALA 
Higher Education (R ) Department 

NOTIFICATION 
G. O. (P ) No. 156/73/Edn. 

Dated, Trivandrum , 12th October 1973. 
S. R. O.No.663/73. - In exercise of the powers conferred by Sub 
Section ( 1) of Section 2 of the Kerala Public Services Act, 1968 (19 of 1968), 
the Government ofKerala herebymake the following amendment to the 
Special Rules for the Kerala Collegiate Education Subordinate Service , 
issued under G. O. (P ) No. 283/ Public (Rules) Department dated the 2nd 
September, 1967 and published in Part I of the Kerala Gazette No. 38 dated 
the 26th September, 1967, assubsequently amended , namely: 

AMENDMENT 
In the Annexure to the said Rules, for items (i) and (ii) under the 
heading “ Qualifications in column (2) against the category " Instrument 
Mechanic" , the following shall be substituted , namely: 

" (i) Literacy 
(ii) Experience in repairing or maintaining of Musical Instruments in 

any recognised Musical Instruments Manufacturing Firm for a 
minimum period of 10 (ten ) years." 

By order of the Governor, 

E , L. EALIKUTTY , 
MO 

Under Secretary: 


G. 1753 
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Section iv 
GOVERNMENT OF KERALA 
Public Works ( Transport C ) Department 

NOTIFICATION 
No. 37769/TC1/73/ PW . 

Dated, Trivandrum , 16th October 1973. 
S. R. O.No. 664/73 In exercise of the powers conferred by rule 4 of the 
schedule of the Kerala Motor Vehicles ( Taxa ion of Passengers and Goods) 
Act, 1963 (25 of 1963) and in partial modification of Notification II No. 
49087/ TB2 /71 /PW . dated 1st June, 1972 published as S. R. O. No. 263/72 
in the Kerala Gazette Extra-ordinary No. 287 dated 1st June 1972 as modi 
fied by notification II No. 39011/TB2/72/PW . dated 29th September 1972, 
published as S. R. O. No.496/72 in the Kerala Gazette Extra-ordinary 
No 538 dated 29th September, 1972, the Government of Kerala being of 
opinion that it is necessary in the Public interest to do so , hereby order 
that the instalments of arrears of tax due under the said Act till 31-3-1972 
in respect of the Goods Vehicle KLQ.3371 belonging to Sri A. Mohamed 
Mustafa, Puthuval Puhen Veedu, Madavoor Village, Trivandrum District 
shall be paid in six quarterly instalments commencing from October 
1973 and that the P.P.G. due from 1-4-1972, if any, shallbe paid in a 
lump immediately, without prejudice for the payment of arrears falling due 
from October 1973 . 

By order of the Governor, 
K. K. GOPALAKRISHNAN , 

Joint Secretary. 
Explanatory Note 
( This is not part of the notificuiion but is intended to cxplain the 
reasons for issue of the Notification ) 

It has been represented by Sri A. Mohamed Mustafa , Puthuval 
Puthen Veedu. Madavoor Village, Trivandrun District that he could 
notremit the instalments of arrears Of T.P.G. on or before the due dates 
due to financial strain . He has requested for extension of timeand instal 
ments facilities Government have considered the matter and decided to 
extend the time and also grant more easy instalment facilities as notified in 
Public interest 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 

Abstract 
KERALA CIVIL SERVICES (DISCIPLINARY PROGREDINGS TRIBUNAL) 

RULES, 1960 - AMENDMENT - ISSUED . 


PUBLIC ( SERVICES- D ) DEPARTMENT 
G. O. (Ms) No. 276 /73/PD . Daird, Trivandrum , 18th October 1973 . 


NOTIFICATION 
S. R. O. No. 665;73.- In exercise of the powers conferred by 
sub -section ( 1 ) of Section 2 of the Kerala Public Services Act, 1968 (19 of 
1968) the Guveinineni ofKerala hereby make the following amendment to 
the Kerala Civil Services (Disciplinary Proceedings Tribunal) Rules, 1960 as 
subsequently amended , namely : 

AMENDMENT 
In the said Rules, in rule 8, for sub -rules (4 ) and (5), the following shall 
be substituted ,namely : 

(4 ) The enquiry shall be commenced at the appointed time and place 

and the examination of witnesses shall be continued as far as pos 
sible from day -to -day and shall be completed within six months 
from the date of commencement of examination of witnesses 
except in cases where the accused for unavoidable reasons is not 
able to file written statement or examine defence witnesses. At 
the enquiry, oral and documentary cvidence on behalf of the 
prosecutioa should be fi st adduced aid the accused Government 
servant or his representative including a legal practitioner, where 
one is permitted, slall be entitled to cross-examine the prosecu 

tion witnesses. 
(5) At the close of the prosecution evidence, the person charged shall, 

if he so desires, file a written statemeat along with a list of wit 
nesses whom he wishes to examine. He shall for the purpo e of 
preparing his defence be permitted to perus : the official records 
which he may sprcily, provided that such permission shall no: be 
gountrd if, for reasons to be recorded in writing , in the opinion of 
the Tribunal, such recordsare notrelevant for the purpose or it 
is against the public interest to grant such permission ." 

By order of the Governor, 
G. BHASKARAN NAIR, 

Special Secretary 
G. 1783 

(P. T. o .) 


Explanatory Noce 
( This note is not partof the notification but is intended to indicate 
its genc al purport) . 

Sub-rules (2 ) 10 (10) and ( 14 ) of Rule 8 of the Krala Civil Services 
(Disciplinary Proccedings Tribunal) Rules, 1960 lay down the procedure to 
be adopt d by the Tribunal for Disciplinary Procedings in conducting 
enquiries. Guvernment have decided to adopt certain measures for the 
expeditious disposal of cases by the Tribunal 10 : Disciplinary Proceedings 
by ameading sub-rules ( ) and (5 ) ofRule 3 of the said Rules. This 
amendment is intended to achieve the above ohject. 
To 

All Heads of Departrceats and Offices . 
All Departments (All Sections) of the Secretariat 
A.1 Officers of the Secretariat 
The Registrar, High Court, Eroakulam (with C. L.) 
The Registrar, University of heata /Calicut/Cochin (with C. L.) 
The Registrar, AgriculturalUniversity, Trichur (with C. L.) 
The Secretary, Kerala Public Service Commission (with C L.) 
The Advocate General, Ernakulam (with C. L.) 
The General Man ger, Kerala State Road Transport Corporation, 

( with C. L.) 
The Secretary, Kerala Stare Electricity Board (with C. L.) 
The Secretary to Governor 
15c i rivate Sccretaries to Chief \ inister in otro V ! inisers 
The Stenographer to the Chief Secretary & Additional ChiefSecretary. 
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Section iv . 
GOVERNMENT OF KERALA 
Taxes (D ) Department 

NOTIFICATIONS 
G. O. (MS) 129 /73/ TD . 

Dated , Trivandrum , 17th October 1973 . 


I 


S. R. O. No : 666/73.-- In exercise of the powers conferred by Sub 
section (1) of section 2 of the Kerala Public Services Act , 1968 (19 of 1963) 
read with Section 3 thereof, the Government of Kerala hereby make the 
following further amendmen s to the Special Rules for the Kerala Agricul 
tural Incometax and Sales tax Su ordinate Service issued under G.Ö. Ms. 
No. 525/ Public (Rules) Department dated 11th October, 1962 and published 
in Part 1 of the Kerala Gazette No. 42 dated the 23rd October, 1962, as 
subsequently amended,namely: 

AMENDMENTS 
In the said Rules:-- 

1. in rule 1, for the words " Intelligence Inspectors and Check Post 
Inspectors" , the words " Intelligence Inspectors, Check Post Inspectors and 
Junior Superintendents” shall be substituted . 

2. in rulc 2 , 
(i) in clause (a ) between the words from among the" and 

" Upper Division Clerks” , the words " Head Clerks and 

the shall be inserted ; 
( ii) in clause (aa ), between the words " eligible” and “ Upper 

Division Clerks" , the words " Head Clerks and shall be 

inserted . 
3. for rule 7, the following shall be substituted , namely; 
“ 7. Probation. Every person appointed to the service shall , 

from the date on which he joins duty , be on probation 
for a total period of two years on duty within a continuous 
period of three years" . 

II 
S. R. O.No. 667/73 .-- In exercise of the powers conferred by sub -section 
(1 ) ofsection 2 of the Kerala Public Services Act, 1968 (19 of 1968) read 
with section 3 thereof, the Government of Kerala hereby make the following 
further amendment to the Special Rules for the Kerala Agricultural 
Incoinctax and Siles tax Service issued in G.O. (P ) No. 641/Public (Rules ) 
Department dated the 3rd October , 1960 and published in Part 1 of the 

G. 1782 
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Kerala Gazette No. 40 dated the 11th October, 1950 , as subsequently 
amended, namely: 

AMENDMENT 
In the said rules, in rule 2 , in sub-rule (i), for the words " Intelligence 
Inspectors and Checkpost Inspectors " occurring in the first paragraph of 
the entry in column (2 ) against category 3, the words Intelligence Inspec 
tuss , Checkpost Inspectors and Junior Superintendents shall be substituted . 

By order of the Governor 
V. VENKITANARAYANAN, 

Secretary . 
Explanatory Note 
(This note is not part of the amend nente, but is intended to indicate 
their general purport) 

It is considered that the new posts of Junior Superintendents in the 
Agricultural Income tax aud Sales tax Department may be made inier 
changeable with the posts of Assistant Sales tax Oficers, Sales tax Inspectos 
etc. , included in the Agricultural Income tax and Sales tax Subordinate 
Service and that the posts of Head Clerks may be included in the fetder 
category to the said service. In order to implement these decisions it is 
necessary to amend the special Rules in respect of the Agricultural Income 
tax and Sales tax Subordinate Service and the Agricultural Income tax and 
Sales tax Service . 

The existing rule 7 of the Agricultural Income tax and Sales tax 
Subordinate Scrvice Rules requires that every person appointed to the 
service shall from the date on which he joins duty , be on probation for a 
total period of two years on duty, out ofwhich a period of not less than one 
year shall be on assessment work , within a continuous period of three years. 
Since the posts in the service carrying assessment work were few in number 
and since the posts of Assistant Sales tax Officers and Junior Agricultural 
Incometax Offers having assessment work have also been upgraded to 
those of Additional Sales tax Officers and Additional Agricultural Income 
tax Officers it is proposed to take away this requirement. 

These notifications are intended to achieve the above objects. 
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Section iv 
கேரள அத 
பட்சி மற்றும் சமூக நலத்துல 

( வீட்டுவசதி) 

விளம்பரம் 
எம் . எஸ் . எண் . 110/ 72/ எல், எ, & எஸ். டப்ளியு. டி . | 

திருவனந்தபுரம் , 1972 ஏப்ர 6 . 
* எஸ். ஆர் . ஓ . எண் . 171/72 - 1960 - ன் கேரள பஞ்சாபத்துக்கள் சட்டத்தின் 
(1960- ன் 32 ) பிரிவு 58 - ன் துணைப்பிரிவு (1 ) உடன் வாசிக்கப்பட்ட பிரிவு 129 -ஆல் 
வழங்கப்பட்ட அதிகாரங்களைப் பயன்படுத்தி கேரள அரசு , மேற்சொன்ன 
சட்டத்தின் பிரிவு 130- ன் துணைப்பிரிவு ( 2)-ஆல் தேவைப்பட்டவாறு முன்னர் 
பிரசுரிக்கப்பட்டுள்ள பின்வரும் விதிகளை இதனா பென்னறேது. 


1. சுருக்கத்தலைப்பும் தொடக்கமும்.- (1 ) இவ்விதிகள் 1972 - ன் கேரள 
பஞ்சாயத்துக்கள் ஊரகப்பகுதிகளில் நிலமற்ற தொழிலாளர்களின் குடும்பத்தினர் 
களுக்கு வீட்டு மனைகளும் வீடுகளும் வகை செய்து கொடுக்கின்ற. விதிகள் என 
அழைக்கப்படலாம் . 

(2 ) இது உடனடி அமலில் வரும் , 
2. -சில அதிகாரங்களையும் கடமைகளையும் பஞ்சாபத்திற்கு மாற்றம்.- (1 ) 
இவ்விதிகளில் குறிப்பிடப்பட்டுள்ள அதிகாரங்களைப் பிரயோகித்தல் மற்றும் 
கடமைகளை நிறைவேற்றல் , ஒரு பஞ்சாயத்துப் பகுதியைப் பொறுத்த வரையில் 
சம்பந்தப்பட்ட பஞ்சாயத்துக்கு மாற்றப்பட்டதாகவிருக்கும் . 

(2 ) இவ்விதிகளில் வகை செய்யப்பட்ட விதத்திலும், காலாகாலங்களில் 
அரசு தகுந்ததெனக் கருதும் பொது அல்லது தனிக்கட்டளைகளுக்குட்பட்டும் 
பஞ்சாயத்து . துணைவிதி (1)-ல் குறிப்பிடப்பட்ட அதிகாரங்களைப் பிரயோகிக்கவும் 
கடமைகளை நிறைவேற்றவும் வேண்டும் . 

3. பொருத்தமாதல்.-- மா நிலத்தில் தற்சமயம் அமலிலுள்ள நிலச் சீர் 
திருத்தம் சம்பந்தமாக ஏதேனும் சட்டத்தின் ஏற்பாடுகளின் கீழ் அல்லது அர . 
நிலங்கள் ஒப்படைப்பு சம்பந்தப்பட்ட ஏனைய பிற திட்டத்தின் கீழ் வீட்டு மனைகள் 
நல்க முடியாத மாநிலத்தின் பாரகப் பகுதியிலுள்ள நிலமற்ற தொழிலாளர்களின் 
குடும்பத்தினர்களுக்கு வீட்டு மனை களும் வீடுகளும் வகை செய்வதற்காக இந்த 
விதிகள் பொருந்தும் , எனினும்: 

(i ) குடும்பத் தலைவனுக்கோ அதன் ஏதேனும் உறுப்பினருக்கோ அரசுப் 
பகுதியில் எவ்விதத்திலுமான (விவசாயம் அல்லது பிற ) நிலமும் சொந்தமாக 
இருக்கக்கூடாது . 

(ii) அந்த குடும்பம் அதன் வாழ்க்கைச் செலவிற்கு அதன் உறுப்பினர் 
களின் பயிற்சி பெருத வேலையினையே முக்கியமாக தம்பியிருக்கிறது . 
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( ii) குடும்பத்தின் உறுப்பினர்கள் வருடத்தில் பெரும்பாலும் ஊரசுப் 
பகுதியில் வசிக்கின்றனர் . 

- rs - - - 

IT IS 
* விளக்கம்.--இந்த விதியில் குடும்பம் எனும் சொல்லில் கணவன் , மனைவி , 
வயதுவராத குழந்தைகள். மற்றும் திருமணம் ஆகாத வயது வந்த பெண்களும் 
உட்படுவர் . 

4. அட்டவணை சாதி , அட்டவணை வகுப்பு முதலியவர்களுக்கு வீட்டுமனைகளைக் 
குறித்தொதுக்குதல்.-இவ்விதிகளின் கீழ் நிலமற்ற தொழிலாளர் களின் குடும்பங் 
களுக்கு வீட்டுமளைகள் வகைசெய்வதில் , ஒரு பஞ்சாயத்துப் பகுதியில் உள்ள வீட்டு 
மனைகளில் ஐம்பது சதமானம் , அட்டவணை சாதி , அட்டவணை வகுப்பினைச் சார்ந்த 
நிலமற்ற விவசாயத் தொழிலாளர்களுக்கு மற்றும் அந்த ஜாதி மற்றும் வகுப்பி 
விருந்து பிற மதங்களைத் தழுவியவர்களுக்கும் அவர்களது சந்ததியினருக்கும் குறித் 
தொதுக்கப்பட வேண்டும் , எஞ்சிய ஐம்பது சதமானம் ஊரகப் பகுதியிலுள்ள பிற 
"நிலமற்ற தொழிலாளர்களுக்கு வழங்குவதற்கு ஒதுக்கப்பட்வேண்டும் . 

M - JAT) 
* எனினும் மீனவர்கள் நெருங்கி வாழும் ஒரு பகுதியில் சம்பந்தப்பட்ட 
மாவட்டக் கலெக்டர் அவர் தேவையெனக் கருதுகின்ற -அந்த பகுதியின் மீனவர் 
களுக்காக மனைகளின் எண்ணிக்கையினை எஞ்சியுள்ள ஐம்பது சதமானத்திலிருந்துக் 
குறித்தொதுக்கலாம் . 

என்றிருப்பினும் வீட்டு மனைகள் குறித்தொதுக்கப்பட்ட ஒரு பிரிவில் தகுதி 
பெற்ற குடும்பங்களிடமிருந்து கிடைக்கப்பெற்ற விண்ணப்பங்களின் எண்ணிக்கை , 
அவர்களுக்கு , குறித்தொதுக்கப்பட்ட வீட்டு மனைகளின் எண்ணிக்கையைவிட 
குறைவாக இருக்குமாயின், மேற்சொன்ன பிரிவில் விண்ணப்பித்துள்ள எல்லா 
தகுதிபெற்ற குடும்பத்தினருக்கும் ஒதுக்கீடு செய்யப்படவேண்டும் என்பதுடன் 
எஞ்சிய குறித்தொதுக்கப்பட்ட வீட்டு மனைகள் அந்தப்பிரிவினைச் சாராத தகுதி 
பெற்ற குடும்பத்தினர்களிடையே ஒதுக்கப்படவேண்டும் . .. .1 .0, VA 

விளக்கம் , இந்த விதியில் “ அட்டவனை ஜாதி மற்றும் அட்டவ வகுப்பு 
எனும் சொற்றொடர்களுக்கு இந்திய அரசியலமைப்புச் சட்டத்தில் உள்ள அதே 
பொருள் உண்டு. 

5 .. நிறைவேற்றுவதற்கான முதன்மை ஒதுக்கப்படுவதற்காக வீட்டு மனைகளைப் 
பாகுபாடு - செய்வதற்காக நிலம் தேர்ந்தெடுப்பதும் , கொள்முதல் செய்வதும் 
பின்வரும் விதத்தில் அரசின் - சார்பில் சம்பந்தப்பட்ட பஞ்சாயத்தினால் மேற் 
கொள்ளப்படவேண்டும் .-- ( எ ) ஒவ்வொரு பஞ்சாயத்தும் அதன் பகுதியில் வீட்டு 
மனைகளாக வகைசெய்யப்படவேண்டிய நிலங்களை அவைகளின் குடியிருப்புத் 
தன்மை மற்றும் குடிநீர் வினியோகம் , விளக்கு முதவிய அதனிலுள்ள குறைந்த 
தேவைகளின் , இருப்பிற்கு உரிமை கைம்மாறு நல்கி , தேர்வு செய்யவேண்டும் . 
இயன்றவரையில் - இட ஒதுக்கீடு - எதிர்பார்க்கின்றவர்களின் - வேலையிடத்திற்கு 
அருகாமையில் 

வீட்டுமனைகள் - இருக்கவேண்டும்.. கடற்கரைப் பகுதிகளில் 
தென்னைகள் இல்லாத இடத்திற்கு முதன்மையளிக்கப்படவேண்டும் . அப்போது 
தான் வீட்டுமனை களின் செலவினைக் குறைந்தத அளவிற்குச் சுருக்கமுடியும் . 

( பி) ஒவ்வொரு 
வேண்டிய நிலத்தின் பரப்பு காலாகாலங்களில் அரசு ஆணையிடுகின்றவாறு இருக்க 
வேண்டும் என்பதுடன் நிலங்கள் தனி பேரம் பேசலினால் பஞ்சாயத்தினால் கொள் 
முதசி செய்யப்படவேண்டும் . 
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6. நியாயமான விகம் 


(சி ) பஞ்சாயத்து , அது தேர்ந்தெடுக்கவிருக்கின்ற இடங்களின் பட்டியல் 
மற்றும் அந்த இடம் அல்லது இடங்களுக்குத் தேவைப்படப்பட்டுள்ள விலையினைக் 
குறைந்தது இரண்டு வாரங்களுக்குப் பஞ்சாயத்து அறிவிப்புப் பலகையில் பிரசுரிக்க 
வேண்டும் . 

( டி ) மேற்சொன்ன இரண்டு வாரத்திற்குள் குறைந்த விலையில் நிலத்தை 
விற்க ஏனைய பிற நபரால் , நல்கப்பட்டுள்ள - வேண்டுகோளை - பஞ்சாயத்து 
பரிசீலிக்கவேண்டும் . இயன்றவரையில் குறைந்த விலையில் தகுந்த இடங்களைத் 
தேர்ந்தெடுத்தல் முடிவான தீர்மானம் ஆகும் . 

நிர்ணயித்தல்.-- 59 5 - ன் கீழ் இடங்கள் - தேர்த்த 
தெடுக்கப்பட்ட பின்னர் , பஞ்சாயத்து அது பரிசீலித்துள்ள எல்லா இடங்கள் 
சம்பந்தப்பட்ட காகிதங்களையும் இதன் சார்பில் அரசின் அதிகாரப்படுத்தப் 
பட்ட வருவாய் அதிகாரிக்கு அனுப்பவேண்டும் என்பதுடன் - இடங்களின் தகுதி 
மற்றும் தேவைப்பட்டுள்ள விலையின் நியாயமான தன்மை சம்பந்தமாக அவரிட 
மிருந்து ஒரு சான்றிதழ் பெற்றுக்கொள்ளவேண்டும் . 
17. நிலங்களைக் கொள்முதல் செய்வது அரசின் பெயரில் இ 

இருக்கவேண்டும் . 
விதி 6 - ல் குறிப்பிடப்பட்டுள்ள சான்றிதழ் பெற்ற பின்னர் . அரசின் முன் அனுமதி 
புடன் பஞ்சாயத்தினால் கொள்முதல் இறுதி முடிவு செய்யப்படவேண்டும் , 
மற்றும் இந்த விதிகளின் அட்டவணை 1- ல் தரப்பட்டுள்ள நமூனாவில், ரூர் நிலைகள் 
தேவைப்படுகின்ற மாற்றங்களுடன் , அரசின் பெயரில் நிலச் சொந்தக்காரரிடம் , 
மிருந்து விற்பனைப் பத்திரம் பெற்றுக்கொள்ளப்படவேண்டும் . 

is8. நிலங்கள் கொள்முதல் செய்வதற்கான நிதிகள்.- விதி 17- ன் 8! 
நல்கப்பட்ட கொள் முதலுக்கான அனுமதியுடன் சம்பந்தப்பட்ட பஞ்சாயத்தினா. 
சைகாரியம் செய்யப்படுவதற்கு அரசு . நிலங்கள் கொள்முதல் செய்வதற்குத் 
தேவைப்படுகின்ற நிதிகளை நல்கவேண்டும் . 

3. நிலங்களைப் பிரித்தலும் ஒதுக்குதலும்.-- இவ்வாறு கொள்முதல் செய்யப் 
பட்ட நிலங்கள், இதற்காகாசு பஞ்சாயத்திடம் அரா நல்கியுள்ள ஏனைய பிற 
நிலம் ஏதேனு முண்டாயின் , அத்துடன் அரசினால் இந்த நோக்கத்திற்காகப் 
பஞ்சாயத்திற் நல்கப்பட்டுள்ள நிதியினால் ஆணையிடப்பட்டவாறு 
பஞ்சாயத்தினால் அபிவிருத்தி செய்யப்பட்டு வீட்டு , மககளாகப் பிரிக்கப்பட 
வேண்டும் . அதன் பின்னர் இந்தவிதிகளுக்கிணங்க அரு கதையுள்ள சிவமற்ற 
தொழிலாளிகளின் குடும்பத்தினருக்கு இனாமா சுப் பஞ்சாயத்தினால் ஒதுக்கப்பட் - 
வேண்டும்: 

10. ஒதுக்கப்படுவதற்கு அருகதை : - (1 ) - இந்த - விதிகளின் கீழ் ஒரு 
குடும்பமும் , குடும்பத் தலைவன் அந்தக் குடும்பத்திற்கு ஒதுக்கப்பட வேண்டிய 
வீட்டு மனையில் ஒரு வீடு அமைப்பதற்கான செலவின் ஒரு பகுதியின் பால் அரசு 
நிர்ணயிக்கின்றவாறு மொத்தமாகவோ தவணைகளாகவோ சம்பந்தப்பட்ட 
பஞ்சாயத்திற்கு அத்தகைய தொகையினைச் செலுத்துவதற்குரிய விருப்பம் மற்றும் 
கடனை எழுத்து மூலம் தெரிவிக்கவோ நிறைவேற்றவோ செய்தா லன்றி ," வீட்டுமனை 
ஓதுக்கப்பெற அருகதையுடைய தாக இருக்காது . படம் 

( 2 ) ஒவ்வொரு குடும்பமும் இந்த விதிகளின் கீழ் ஒரே ஒரு இடம் பெறலே 
ருகதையுடையதாகும் . ப 

11. ஓதுக்கீடு பெறுவதற்குரிய குடும்பங்களைத் தேர்ந்தெடுத்தல் , -- (1 ) 
ஓவ்வொரு பஞ்சாயத்துப் பகுதியிலும் வீட்டு மனைகள் ஒதுக்கப்படுவதற்குக் 
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குடும்பங்களைத் தேர்த்தெடுத்தல் , பின்வரும் உறுப் பினர்கள் அடங்கங்பெற் : 
வீட்டுமனை கமிட்டியினால் நடைபெறும் : 

(i) சம்பந்தப்பட்ட பஞ்சாயத்துத் தலைவர் ( செயர்பாள் ) 
(ii) பஞ்சாயத்தின் பிற உறுப்பினர்கள் 

(iii) தலப்பகுதியிலுள்ள அரசியலமைப்பின் பிரதிநிதிகள் தல கட்சி 
பூனிட்டுகளுடன் கலந்தாலோசித்து மாவட்டக் கலெக்டரால் பெயர் நியமனம் 
செய்யப்படவேண்டும் . 

( 2 ) பஞ்சாயத்தின் நிருவாக அதிகாரி கமிட்டியின் கன்வீனராக 
இருப்பார் . 

( 3) கமிட்டியின் முன் வருகின்ற ஒவ்வொரு பிரச்சினையும் ஆசரா 
வாக்களிக்கின்ற பெரும்பான்மை உறுப்பினர்களால் தீர்மானிக்கப்படும் . 

12. சீட்டு குலுக்குவதன் மூலம் தேர்வு நடத்தப்படல்.--கிடைக்கப் 
பெற்றுள்ள ருகதையுள்ள விண்ணப்பங்களிலிருந்து வீட்டு மனைகள் ஒதுக்கு 
வதற்கான அருகதையுள்ள குடும்பங்களை மற்றும் அவர்களுக்கு ஒதுக்கப்பட 
வேண்டிய 

வீட்டுமனைகளைத் தேர்வு செய்தல் விதி 11- ல் குறிப்பிடப்பட்ட 
கமிட்டியினால் சீட்டு குலுக்கியெடுப்பதன் மூலம் நடத்தப்படவேண்டும் . சீட்டு 
குலுக்கி எடுப்பது ஏற்கனவே விளம்பரப்படுத்தப்பட்ட ஒரு நாளில் பகிரங்கமாக 
நடத்தப்படவேண்டும் . 

13. வீட்டுமனை பரம்பரையாக அனுபவிக்கப்படவேண்டும் , 
பரா தீனம் செய்யப்படக்கூடாது.- இந்த பதிகளின் கீழ் ஒதுக்கப்பட்ட வீட்டு 
மனைகள் பரம்பரையாக அனுபவிக்கப்படவேண்டும் ஆனால் உரிமை மாற்றல் 
செய்யப்படக்கூடாது . 

14. வீட்டுமனை பெற்றவர்களால் நிறைவேற்றப்படவேண்டிய ஒப்பந்தம். 
{ 1 ) வீட்டுமனை பெற்ற ஒவ்வொருவரிடமிருந்தும் சந்தர்ப்பம் தேவைப்படுகின்ற 
மாற்றங்களுடன் இந்த விதிகளின் அட்டவணை 11 - ல் தரப்பட்டுள்ள நமூனாலில் , 
மேற்சொன்ன ஒப்பந்தத்தின் ஏதேனும் வரையறைகளயும் நிபந்தனை களையும் 
அல்லது இந்த விதிகளின் ஏதேனும் ஏற்பாடுகளை மீறுகையில் அரசின் முகவராக : 
பஞ்சாயத்திற்கு , வீட்டு மனை பெற்றவர்களையோ அல்லது அவரிடமிருந்து அவர் 
கீழ் , அல்லது அவர் வாரியாக உரிமை கோருகின்ற நபர் கரையோ 

வீட்டு 
மனையிலிருந்து முழுவதாக அகற்றவும் அவரிடமிருந்தோ அல்லது அவர் கீழ் 
அல்லது அவர் வாயிலாக அதனை வைத்துக்கொண்டிருக்கின்ற ஏதேனும் நபரிட 
மிருந்தோ அந்த வீட்டு மனையைக் கைக்கொள்ளவும் சட்டப்படி உரிமையுண்டு 
என்று அரசின் சார்பில் பஞ்சாயத்து ஒப்பந்தத்தின் மீது பெற்றுக்கொள்ள 
வேண்டும். வீட்டு மனை பெற்றுக்கொண்டவர் அல்லது ஏதேனும் நபர் அவ்வாறு 
அகற்றப்பட்டுள்ளபோது பஞ்சாயத்து கைக்கொண்டுள்ள வீட்டுமனைகள் இந்த 
விதிகளில் 

செய்யப்பட்ட விதத்தில் பிற அருகதையுள்ள நிலமற்ற 
தொழிலாளிகளின் குடும்பங்களுக்கு ஒதுக்கப்படவேண்டும் . 

( 2) . ஏதேனும் காலத்தில் , ஏதேனும் நபர் தவறான அல்லது பொய்யான 
கவலைக்கூறி இடம் பெற்றுள்ளதாகக் கண்டு பிடிக்கப்பட்டால் இட ஒதுக்கீடு 
இரத்துச் செய்யப்பட வேண்டுமென்பதுடன் பஞ்சாயத்து அரசின் முகவராக அந்த 
நபரை அந்த மனையிலிருந்து .டனடியாக வெளியேற்ற வேண்டும் . 
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.15 . வீட்டு மனைகளில் வீடுகள் அமைத்தல்.- (1 ) இந்த விதிகளின் கீழ் வீட்டு 
மனைகள் ஒதுக்கப்பெற்ற நபர்களின் குடும்பங்களுக்கு , பொது நன்கொடைகள் 
மற்றும் பிற வகைகளில் மனமுவந்து சமூக சேவை நிறுவனங்களினால் எடுக்கப் 
பட்டுள்ள நிதிகள் மற்றும் பொருட்களிலிருந்து அந்த மனை களில் வீடுகள் அமைக்க 
உதவி நல்கப்பட வேண்டும் . 

( 2 ) வீடுகள் அமைக்கப்படுவது பின் வரும் உறுப்பினர்களுடன் ஒவ்ரெ ரு 
பஞ்சாயத்துப் பகுதியிலும் அமைக்கப்பட்ட ஒரு கமிட்டியினால் ஏற்பாடு செய்யப் 
பட்டு மேற்பார்வை செய்யப்படவேண்டும் . அவையாவன : 

(i) விதி 11 - ல் குறிப்பிடப்பட்ட விட்டுமனைக் சமிட்டியின் 
உறுப்பினர்கள் 

(ii) தலப்பகுதியில் சமூகநல நிறுவனங்களின் பிரதிநிதிகள் 
(iii ) வீட்டு மனை பெற்றவர்களின் பிரதிநிதிகள் 
( iv ) மாணவர் சங்கங்களின் பிரதிநிதிகள் 

( v ) அரசினால் காலாகாலங்களில் குறிப்பிடப்படக்கூடிய நிறுவனங்கள் 
அல்லது வர்த்தகத்தினைப் பிரதிநிதிகரிக்கின்ற பிற நபர்கள் . 

( 3 ) பஞ்சாயத்துத் தலைவர் கமிட்டியின் செயர்மானாக இருப்பார் 
என்பதுடன் துணைப்பிரிவு ( 2)-ன் உட்பிரிவுகள் (i) (ii ), (ii ) , (iv) மற்றம் (v) -- 
குறிப்பிடப்பட்ட பிரதிநிதிகள் , விதி 11- ல் குறிப்பிடப்பட்ட வீட்டுமனை 
கமிட்டியால் பெயர் நியமனம் செய்யப்படவேண்டும் . 


அட்டவணை | 


( விதி 7 பார்க்க ) 


ஆயிரத்துத் தொள்ளாயிரத்து எழுபத்து .. 

வருடம் , 
மாதம் ..... பது நாள் (இதன் பின்னர் “ விற்பவர்" என்று அழைக்கப்படும் . 
சந்தர்ப்பம் அனுமதிப்பதாயில் 

அவரது உரிமைக்காரர்கள் , 
நிறைவேற்றுபவர்கள் , நிர்வாகிகள் மற்றும் சட்ட நடபடி நடத்த உரிமை 
யுடையவர்களும் உட்படுவர் ).. 

ல் வசிக்கின்ற 
வயதுள்ள.... 

என் மகன் , 

- க்கும் 
( இதன் பின்னர் “ வாங்குபவர் " என்று அழைக்கப்படும்.- இதனில் சந்தர்ப்பம் 
அனுமதிப்பதாயின் பின் காமிகள் மற்றும் வாங்குபவரின் ஒப்படை பெற்றவர் 
களும் உட்படுவர்) கேரள ஆளுநருக்குமிடையே நிறைவேற்றப்பட்ட 
உடன்படிக்கை. 

- மூலம் இதனிலுள்ள அட்டவணையில் 
குறிப்பிடப்பட்டதும் விவரிக்கப்பட்டதுமான சொத்து சொத்துக்களுக்கு (சொத்து . 
அவருக்கு உரிமையாக வந்துள்ள ஆவணங்களின் விவரத்தை இங்கே எழுதவும் ) 
விற்பவர் ஏகபோக உயிமையாகாராக இருப்பதாலும் வாங்குபவர் சம்மதித்துள்ள 

... விலைக்கு மட்டுமே அதனில் நிற்கின்ற .... உடன் 
மேற்சொன்ன சொத்தினை வாங்குபவருக்கு மொத்தமாக விற்பதற்கு விற்பவர் 
வாங்குபவருக்குச் சம்மதித்துள்ளபடியாலும் , 


மேற்சொன்ன ஒப்பந்தம் அனுயர்த்தும்... 

- நாளன்று 
வாங்குபவர் விற்பவருக்கு நல்கியுள்ள.. 

ரூபாயினைக் 
கணக்கிலெடுத்தும் (அதன் ரசீதின் விற்பவர் இதனால் பெற்றுக்கொள்கிறார் ) 
விற்பவர் . இதனால் வாங்குபவருக்கு 1 . 

1 - ல் விற்றுள்ளதும் 
குறிப்பாக இதன் கீழ் எழுதப்பட்டுள்ள அட்டவணையில் குறிப்பிடப்பட்டுள்ளதும் 
அதனில் எழுப்பப்பட்டுள்ள வீடும் தோட்டமும் அல்லது உறைவிடத்துடன்.... 
... ....என்று பொதுவாக அழைக்கப்படுகின்ற அல்லது அறியப்படுகின்ற 
எல்லா இடம் அல்லது நிலத்தின் - துண்டினை வழங்குகிறார் , கைமாற்றம் 
செய்கின்றார் மற்றும் ஒப்படைக்கின்றார் என்று இப்போது இந்த உடன்படிக்கை 
சான்றளிக்கிறது. 


எல்லா கட்டிடங்கள், கிடங்குகள் , மரங்கள். திறந்த பொது மைதானங்கள் , 
வேலிகள் , பள்ளங்கள் , மதிற்கள் , வழிகள் , , நீர் . . நீர் நிலையம் , சுதந்திரம் , 
உரிமைகள் , நின்றுவிடன் , பலன்கள் மற்றும் மேற்சொன்ன நிலத்தின் பாதம் 
அல்லது துண்டுடன் சார்ந்த எந்தவிதமான இணைப்புகள் வீடும் தோட்டமும் 
மற்றும் மனையகங்கள் அல்லது அத்துடன் ஏதேனும் விதத்தில் சார்ந்துள்ள 
அல்லது இதுவரை கைக்கொள்ளப்பட்டு அல்லது அனுமதிக்கப்பட்டுள். அவை 
களில் ஏதேனும் ஆகியவற்றுடன் மேலும் நிலையாக வாங்குபவருக்கு இதனா 
வழங்கப்பட்ட மாற்றப்பட்டுள்ள மற்றும் ஒப்படைக்கப்பட்ட மேற் சொன். 
நிலத்தின் துண்டு அல்லது பாகம் , வீடும் தோட்டமும் மற்றும் மனையகங்களயும் 
பெற்றுக்கொள்வதற்கும் கைக்கொள்வதற்குமாக அதே மனையகத்தில் மற்றும் 
அதன்மீது விற்பவரின் எல்லா எஸ்டேட் , உரிமை , பட்டயம், பாத்தியல் 
சொத்து , உரிமை மற்றும் எந்த வித தேவையும் மற்றும் விற்பவருக்கு இப்போது 
மேற்சொன்ன விதத்தில் இதனால் வழங்கப்பட்ட மாற்றப்பட்ட மற்றும் 
ஒப்படைக்கப்பட்ட மனையகங்களை வழங்க மாற்றுவதற்கு மற்றும் ஒப்படைக்க 
விற்பவருக்கு சரியான உரிமை உண்டு என்றும் வாங்குபவர் இதன் பின்னர் 
எல்லாக் காலங்களிலும் எல்லாவித வில்லங்கங்களிலிருந்தும் விடுபட்டு மேற் 
சொன்ன மனையகத்தினை சமாதானமாகவும் அமைதியாகவும் கைக்கொண்டு 
அனுபவிக்கவேண்டும் மற்றும் அனுபவிக்கலாம் என்பதுடன் விற்பவரிடமிருந்து 
அல்லது விற்பவரால் அல்லது பிறநபர் அல்லது நபர்களிடமிருந்து அல்லது 
நபர்களால் எந்தவித தடை , உரிமை அல்லது தேவையின்றி அதன் வாடகை 
மற்றும் பலன்களைப் பெற்றுக்கொள்ளலாம் என்றும் மேலும் விற்பவரான அவர் , 
மற்றும் மேற்சொன்ன -மண்யகத்தில் அல்லது அதன் ஏதேனும் பாகத்தில் 
விற்பவருக்குவேண்டி அல்லது அவரது ஏதேனும் மூதாதையர்களுக்காக அல்லது 
அவர்களின் கீழ் அல்லது அவர்காது பொறுப்பில் சட்டப்படி அல்லது சமமாக 
ஏதேனும் எஸ்டேட் அல்லது பாத்தியதை கோருகின்ற எல்லா நபர்களும் 
காலாகாலங்களில் மற்றும் இதன் பின்னர் எல்லாக் காலங்களிலும் வாங்குபவரின்ர். 
வேண்டுகோள் மற்றும் செலவில், நியாயமாகத் தேவைப்பட்டுள்ளவாறு மேற் 
சொன்ன விதத்தில் வாங்குபவருக்கு மேற்சொன்ன மனையகத்தினையும் அதன் 
ஒவ்வொரு பாகத்தினையும் மேலும் கூடுதலாக பூர்ணமாக உறுதிப்படுத்து 
வதற்காக அத்தகைய எல்லாச் செயல்கள், ஆவணங்கள் மற்றும் காரியங்கா 
நிறைவேற்றுபவர்கள், மற்றும் பதிவு செய்பவர்கள் அல்லது நிறைவேற்றவும் பதிவு 
செய்யவும் செய்வார்கள் என்றும் விற்பவர் இதனால் வாங்குபவருக்கு ஒப்பந்தம் 
செய்து கொள்கிமூர் . 


பின்வருபவர்கள் சான்கை விற்பவர் மேற்சொன்ன வருடத்திலும் தேதியி 
அவர் கையொப்பமிட்டு முத்திரை வைக்கிறார் . 


மேற்குறிப்பிடப்பட்ட அட்டவணை யாவது. 
----- 

அசய்தல் ( அது 
குறைவோ அல்ல . கூடுதலாகவோ இருக்கிறது) மொத்தமாக அடக்கியுள்ளதும் 

எண்னுள்ள பழைய சர்வேயும் . 

என் , புதிய சர்வேயும் கொண்டு.. 
மேற்கும் . கிழக்கும் .. 

-தெற்கும் 
வடக்கும் எல்லைகளாகஉள்ளதும் 
பதிவு படத்தில் , 

துப்பதிவு மாவட்டத்தில் 
கிராமத்தில் அந்த எல்லா துண்டு. அல்லது நிலத்தின் பாகம் 
மற்றும் மனையகங்கள் . 
சாட்சிகளின் முன்னிலையில் மேற்பெயர் குறிப்பிட்டவர்களால் ஒப்பமிடப்பட்டு .. 
முத்திரை செய்யப்பட்டு வழங்கப்பட்டுள்ளது . 
( 1) .. (2 ) 

(3) 


ஏ மாவட்ட 


A 


அட்டயக் II 

( விதி 14 பார்க்க ) 
ஆயிரத்துத் தொள்ளாயிரத்து...... 

ம் வருடம் 
- மாதம் . 

நாளன்று (இதன் பின்னர் 
" கடமைப்பட்டவர் " என்று குறிப்பிடப்படும்) (இங்கே பெயரும் முகவரியும் 
எழுதவும் ) திரு.. 

என்பவரால் (இதன் பின்னர் 
அரசு என்று குறிப்பிடப்படும் ) கேரள ஆளுநரின் பேரில் இந்த ஒப்பந்தம் 
நிறைவேற்றப்பட்டுள்ளது . 
( இதன் பின்னர் விதிகள் 

என்று குறிப்பிடப்படும் ) 1972- ன் கேரா 
பஞ்சாயத்துகள் (அரகப்பகுதிகளில் நிலமற்ற தொழிலாளிகளின் குடும்பங்களுக்கு 
வீட்டு மனைகளும் வீடுகளும் அமைத்துக்கொடுத்தல் ) விதிகளின் கீழ் . 
இடத்தில் வீற்றிருக்கின்றதும் இதன் பின்னர் எழுதப்பட்டுள்ள அட்டவளையில் 
இன்னும் விவரமாகக் குறிப்பிடப்பட்ட வீட்டுமனை கடமைப்பட்டவருக்கு வழங்கப் 
பட்டுள்ளது . 

கடமைப்பட்டவர் இதனால் : 

( i) இந்த விதிகளின் ஏற்பாடுகளுக்கு ஒத்தலாறு வீட்டு மன்யை 
கடமைப்பட்டவர் மற்றும் அவரது குடும்பத்தினரின் உபயோகத்திற்கும் சுகம் 
கொள்ளலுக்கும் வைத்துக்கொள்ளவேண்டும் என்பதுடன் கடமைப்பட்டவர் 
வீட்டுமனையைப் பிறிதொரு நபருக்கு உரிமை மாற்றம் செய்யக்கூடாது என்றும் , 


( ii) வீட்டுமனை , கடமைப்பட்டவரின் உபயோகத்திற்கும் 
கொள்ளலுக்கும் தேவைப்படவில்லையாயின் அரசின் முகவராக பஞ்சாயத்திற்கு 
இந்த விதிகளின் கீழ் ஏனைய பிற அருக ைதபுள்ள குடும்பத்திற்கு ஒப்படைப் 
பதற்காக, வீட்டுமனையை அவர் கைமாற்றம் செய்யவேண்டும் . என்றும் 

( iii) இதனில் குறிப்பிடப்பட்ட ஏதேனும் வரையறையிசையும் 
நிபந்தனைகளையும் கடமைப்பட்டவர் மீறுவாராயின் , அவரின் முகவராக 
பஞ்சாயத்திற்கு, வீட்டு மனையிலிருந்து கடமைப்பட்டவரைப் பூரணமாக 
அகற்றவும் கடமைப்பட்டவரிடமிருந்து அல்லது அவர் கீழ் அல்லது அவர் மூலமாக 
அதனைக் கைக்கொண்டுள்ள ஏதேனும் நபரிடமிருந்து வீட்டுமனையினைக் கைப் 
பற்றவும் உரிமையுண்டு . என்றும் - 

ஒப்புக்கொள்கிறார் .. 
சாட்சிகளின் முன்னிலையில் கடமைப்பட்டவராக திரு .. 
- என்பவரால் கையொப்பமிடப்பட்டு ஒப்படைக்கப்பட்டுள்ள 

( 2) 


(1 ) 


ஆருதரின் ஆணைப்படி , 
சி . கெ . கொச்சுகோஷி , 
அராச் செயலாளர் . 


